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Abstract
Acrticle info: . o
Objective: The purpose of hle prnnnit rrrrer rr sss  to inviiii geee hle
Received date: mimpttt of nmoviiive orgll tttt omll mmumer on the jo1 prrfoamnnee of
23 Jan. 2024 nrvieee S000@ Mnpody,,,, kkkng uwo oooaot hte mddnnnm iodd df ppt
Accepted date: movveooe miud stff-fffyyyyy
16 Mar. 2025 Methods: A descriptive-correlation approach was employed in the current
investigation, utilizing structural equation modeling. The population of the
study consisted of 384 employees from the private sector, aged between 21
and 49 years (with a mean age of 35.11+8.17 years), who willingly
participated in the present study. The research was conducted in Tehran,
. Iran, in the year 2023. The participants were selected through a convenience
Keywords: sampling method, adhering to the guidelines outlined by Krejci and Morgan.
Ivvvvaiiee Oraazzziiaaal Standard questionnaires were used for data collection. Pearson correlation
Ciieeee, Jbb Peffaaaa cce, test and structural equation modeling were used for data analysis.
Miii aaiinn, Private Sector, Results: Results revealed that iynovvvve orgnnoooowdl mmittm
s effeefecacy significantly affected od prrformnnee (T=6.284). Moreover, innoviii ve

orgnnoooowd mmmaer significantly affected od movveoon (T=11.594).
Furthermore, innoviii ce orgnnioooooll mmreer significantly affected . fff-
fffyyyyy(T=9.509). In addition, ysb movveooon had significantly mediated
the relationship between innoviiive orgnniiiii inll mmmes and od
prrformnnee (P<0.001). Finally, sfff. fffaaayy had significantly mediated the
relationship between innovvvve orgnnooooad! mmrmerand od prr formnnee
(P<0.001).

Conclusion: Based on the findings of this research, it is recommended that
market holders focus on promoting and enhancing the factors and
components that contribute to the nmoviiive orgnnooooadl mmreea of
pWieee-sooow mnp|| ysss. Additionally, greater emphasis should be placed
on od movviii on nnd sfff-fffyyyyyof the yriveeeasooos mnpogysss.
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le Introduction

000 mimeee aacssss ssst can mraeeee eee
eceffaaaance ff  emeeeecce ss eee
rraaaaaaiiaaal amrhhhheee. Oraazzzaiiaaal
ammeeeeee ss veyy effeciiee nn ceeaiigg
aaaaii mmadd ceeaiittt y ff an oraazzzaii,,,
eeeecyyyyycccaiiaaal utnaaaaaiisss tttt t eal
hhhh hhlll e. ss a retttt, eee n rrrre ss a
tttt acee ammeeeeee nn eee IT gaaaaai,,,
eeeeee cee 1T € ttt eece@ 00 eeeeeeee
ee.aeee yyyy yyyk nn an rraaaaaaiinn tttt
tccesss ceeaiittty add nnnnnnnnnn nn
aacllttargg a  tttt acee add il ¢
ammeeeeee  (American Psychological
Association [APA], 2014; Connor &
Davidson, 2003; Jolivet et al., 2010). nn
eeeeeeecee eeaail zailaaal ammeeeeee ss an
ammeeecee tttt tan accett an iiiii in rr
eeaarrIr ITIT It €éEwW 00€ee SSSSS SSS, I1T eet,
rr eeeeaal emmmmminmif eee rraaaaaaii,,,
add oo wwwwadd caaadd ceeaiice add
ceceeeeeee efoosss nn rraaaaaaiisss add
aacllttace aaa..... . eeeacchess ciiii eer
rraaaaaaiiaaal ciieeee as allll tttt tt ssed oo
caacecee il aceeeee add caaeee beaarrrr nn
eee rrr k ennnnnnnnm add elll eeee"
eecceiii nn ff eee eeneaal rrr k ennnnnnnnm
(Sadeghpour & Sangchini, 2020; Taso et al.,
2014). rr gaaaaaii... |1 ciieeee ss a eet ff
aaa aaaacee ceeedla nneee... kK ennnnnnnnm
tttt tt eecoedddddddéclly add iiii eeclly yy eee
eeceee eee rrr k nniii s ennnnnnnnm add
eeeeeeees rrrrr ttt nnnnnnnndd eeaarrrr .
rr aazzz iiaaal  ciittt e  1iii casss hle
eeecaallggg ammeeeeee in a cyyyyyyy eee
. cceiii nn of eee oraaii zaiissss slll eeee,,
eee eeceeiinn ff eee eeeel ff ceeee raiinn add
IT,,000000s ., aal ttttt tdd ,...,,,, ,dd ss
effeciiee nn eee eeaarrrr rdd ttt nnnnnnmn
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eee rraaaaaai.... .l eeens (Abdi et al.
2022; Afsanepurak, et al. 2012; Dana &
Shams, 2019; Dana et al, 2021)h
T aazzzaiiaaal ciieeee Ss an rraaaaaaiiaaal
atttteee add a ciiii aaiinn ff atti,,,,,,

,, elisss add beaasssss saat aaaee iife nneee
rraaaaaaiinn add eeeeett affecss eee ecaarrrr
ff eceeee nneeerraaii zat,,,, ,, can be nne ff
eee aacllttaiigg add efeeciiee aacssss ss
ceealigg nnnnnnnnnnnnd ceeaiittty nn eee
rraaaaaai,,, €eeecyyyyyin Iraaaaaaiisss. tt
Il 1 ee ecccaiiaaal, whhhheeesssssss eee
11l add alll tty ff eeerr geaaaaiinn nneee eeeld
ff nnnnnnnnnnndd 1lass a tttal eeee nn
iiiiiii i1 eee ceeaiittt y add nnnnnnnnnmn
eceece cMasten, 2001; Sadeghipor &
Aghdam, 2021)chhe nnmaaiice ammeeeeee
ff eee il aaaaaahhn ss rrrddd aaeed nn eee
rraaaaaaiiaaae llllI  1gge add cttteee, add
eee eeeeeeeeee emmeeeeee nn uuuuh eee
ceeaiiee biaarrrr 1r hle eeeeee eeeuually
eccc®es eee aaaggggg gg eee ee.....
eeeeeeceee eeaall zailoaal ammeeeeee ss an
ammeeeeee tttt tt veppps ceeaiiee efrrr ss nn
eee rraaaaaaiinn add facllttasss aaagggge
eeee eeer, eee oraaaaaa.aaal ammeeeeee ff
ccsssss  ss effeciiee nn eeeeeeee ereaiice
ecaasssss sdd eeeeenss ff nnnnnnnnnn
rRamachandra et al., 2013; Ulger & Yagli,
2010; Vasconcelos et al., 2013; Sharma,
2014).

vvvvwiiee eeaa...... .S €€aassssS SSSS
sssss saaeee hhhhhhhhhhhhhhlire reeeee oo
caeeer ITarrrIr ITITIIT  €ee ee  SSSSS  SS
eecaasssss srrr ess eee ceeaiinn ff eew 1r
fffeerett 1iiisss add aee eeeeeal yy eee
eeemnnnnnn nnn chagge, eecaeee eeeee
ecaaaaaaa mareeeee.. . creaiiff ff f eew

uuuuw,, eeccce, iii nnnn, cccceeeee, add
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eerrr ccess (Ghorbani & Bund, 2014, 2016;
2017; Ghorbani et al., 2020; Khosravi et al.,
2023; Moradi et al., 2020; Sadeghipor &
Aghdam, 2021; Sadeghipor et al., 2021).
I [ Il aarrrr rr eee wkkk
enNnNNNNNMss €ee aasss Irr eeeeraiigg aaaa,,
ggggegeeeggegs, add aciigg nn aaaa.
vvvvwiiee .. harrrr rr eee rrr ccccee Ss a
cllll ex eeaaooa tttt ttcsssss sssse aeeas ff
aaaa eenerail,,, aaaa piiiiii 11 add eeea
mraeece ecceeeeeceea eeecaaliinn eeals hhhh
hhhhinn add eeeoadiiii it ff eew aaaas
(Bandura, 1997; Conner & Davidson, 2003;
Hartfiel et al., 2011; Herrick et al., 2020).
eeea iiiilii 11 eeeess 00 eessssss sfrrrss 00
eet eee ttttttt  tdd cmmi mmtt ff ... . nn
add dcka

mraeeee eeeecee eeeess 00 eeee  rraciical

mracece eCEZ cCw aaaa,,

efrrrss oo ceeeett eew aaaas ttt o aaaciical
ttttt tttt  tdd mmeeee ee  mmmmmmrrrrr
rraaaaaaifff 1 rrr k aciittt ... ... alll tty oo
eeeeppp eceeeeeeeee €eaasssss SS eeeeyy
ciiii eeeed ooce a caaaaamYeeeeee eey add a
eey aacrrr  rrr gaiiigg  tttt aceeeee
cttttttt  ttt aaaattage add 1iiil eess
eeffaaaa nce (Sadeghipor et al., 2021,
Seyedi-Asl et al.,, 2021; Seyedi-Asl et al.,
2016; Taghva et al., 2020). vvvvwiiee
T aaaaaalisss can eetter aaatt 00
ennnnnnnnmnnchaeee.. €  $S$SSSSSSSS S
eeerr gaaaaaiinn . dd eee eeeeeeeeeeechasssss
ff elll eeees aaad oo a rrrrrr  eeeel ff
eciiiii 1 add aaaaclll pfffttalll tty, rrrr eace
aasss, add rrrr eaee rrr k add rraaaaaaiiaaal
eeffaaaa nce (Chris et al., 2010; Ellis et al.,
2013; Faircloth, 2017). ggggg gggsssssss

ss rrrr eagggg gggegeegeeeeg ff ece cett
$SSSSSS SS 00 ceeace eeeeeeeeee cee k
eeaarrrr  rdd eee iiee "nd ccccess ff
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rraaaaaaiisss nnhle ggggrrrm eepedd nn eee
elll eeee.. vvvvwiiee r1rr k beaarrrr
eeeeeceee nnnnnnnnnnnnd rrIIr - eceeeeeeee
ITr € eeaarrrr It rIrrrrrer reeee rrrr iiea add
eceeaaiigg new aaaa,, uut tt can aoooeeeeeee
ecaasssss smmd at mmeeee eeag caaeee,
aiiiii 11 eew eeeeee eee, IT MIAZELELY
gge@ssss ss eaaacce eessaaal rr ffff eiii aaal
eeffaaaa nce (Letvak et al., 2012; Mikkelsen
etal., 2017; Newhan et al., 2014; Ohler et al.,
2010). eee [otttttttt  ttt ff elll ecees nneee
eceemmnatt ff rrgazzzaiiaaal sssssssssss
sseess 00 eee Irr k eeaarrrr Ir ITIIITIIT  IT
cccec h eeeeeece all eee wkkk aciittt sss eeceed
ooeee eevemmnatt ff nmo- *ii,,, cccch can
ttt mmyyyy yyd 00 eee mmeeeeeeee ce
elll eeee eerrrrnnn ce as ee 1l as eee eccaall
eeffaaaa nce oe eeeeppp ayy. eee ppppppp ff
1ii e eeceacch aa s i1 1111 iitaaee eeeec aact ff
eeeeeeecee ecaaaaaaiiaaal ciieeee nn eee bbb
ecffaaaa nce ff aaaaae-eecrrr )Ill eece,,
gggggwop acctttt  ttt aaaaa agg eeeeff bbb

ttt eeeeeee eee e@eefccc cy.

2. Methods

2.1. Research Design, Population and
Sampling

A descriptive-correlation  design  was
employed in the current investigation,
utilizing structural equation modeling. The
study consisted of 384 employees who
willingly participated in the present study
from the private sector, aged between 21 and
49 years (with a mean age of 35.11+8.17
years). The research was conducted in
Tehran, Iran, in the year 2023. The
participants were selected through a
convenience sampling method, following the
guidelines outlined by Krejci and Morgan

(year).
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2.2 Instruments

The Measurement of the Innovative
Organizational Climate Questionnaire:
The measurement of the innovative
organizational climate questionnaire (Letvak
et al., 2012) consisted of 24 items. The
respondents provided their answers using a
five-point Likert scale, ranging from strongly
disagree to strongly agree. In this study,
Caaaaaasss aaaaa aa s caaaaaaaa rrr 1iis
Job Performance Questionnaire (Connor &
Davidson, 2003) to evaluate job
performance. It comprised 15 questions, each
rated on a 4-point Likert scale from rarely (1)
to always (4). Scores ranged from 15 to 60,
with higher scores indicating better job
performance. The questionnaire
demonstrated high reliability, as evidenced
ss s Caaaaaahaa acccc cceffeece. .. .....

Employee Motivation Questionnaire: The
job motivation questionnaire (Sharma, 2014)
was employed to assess individuals'
motivation towards their job. This
questionnaire comprises 40 items and is
divided into eight subscales, namely job
identity, need for bonding, supervision, need
for growth and development, independence,
salary and wages, physical conditions of the
work environment, and need for power. The
Likert scale is used to measure responses,
with options ranging from very low (1) to
very high (5). The job motivation
questionnaire demonstrated a Cronbach's
alpha coefficient of 0.89, indicating high
internal consistency.

Journal of Modern Psychology

Generalized Self-Efficacy Scale (GSES):
The self-efficacy of individuals was assessed
in this study using the General Self-Efficacy
Questionnaire  (Bandura, 1997).  This
questionnaire consists of 17 items. It aims to
gauge an individual's beliefs regarding their
ability to overcome various situations. The
questionnaire employs a five-point Likert
scale, with a score of 1 indicating complete
disagreement and a score of 5 indicating
complete agreement. Higher scores on the
questionnaire suggest a greater sense of self-
efficacy in the individual. The Cronbach's
alpha coefficient for this questionnaire in the
present research was calculated to be 0.92.

2.3. Data Collection and Analysis

We utilized SPSS-26 and LISREL software
to analyze the data. Descriptive statistics such
as means and standard deviations were
employed to characterize the variables. A
Pearson correlation test was administered to
assess the relationships between the
variables. The structural equation method
was applied to investigate the impact of
innovative organizational climate on the job
performance of private sector employees,
considering the mediating effects of
motivation and  self-efficacy. The
significance level was set at (P < 0.05).

3. Results

Descriptive data are presented in Table 1.
Descriptive results showed that, in general,
the level of innovative organizational climate
is lower than the average. However, jbb
eeffaaaa nce add bbb ttt nnnnnnmnee at a
mmmmmmmmiyyyywhle eeff-efccacy ff hle
aa555%ssss s as rrrrrr nnnn nnnnnnn- The
results of Kolmogorov-Smirnov  tests
revealed that all variables were normally
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distributed (all P>0.05). Results of
Independent T-Tests showed that there were

Table 1
Descriptive Data

Spring 2025, Volume 5, Issue 2

no significant differences between men and
women in all variables of the study.

Job motivation

Innovative organizational climate Job performance Self-efficacy
Mean  52.47 27.49 97.56 47.69
SD 10.14 3.58 15.47 6.68
Bivariate relationships between an iaaaaa ame rraazzzatlllll liiceee was

laaaaa a®e rraazzzaiiaaal ciieeee hhhh hhh
eeffaaaa nce, bbb ttt nnnnnm add .eff
efccaca ace demonstrated in Table 3. Results
revealed a significant direct relationship
between iaaaaa age rrgaaaaaiaaal ciieeee
and bbb eeffaaaa cc. (P<0.001). Moreover,

Table 2.

directly and significantly associated with bbb
ttt nnnnnnfP<0.001). Finally, an innnnnnee
rraaaaaaiiaaal ciieeee was directly and
significantly associated with eeff-efccacy
(P<0.001).

Results of Bivariate Relationships between Variables

1 2 3 4
1. Innovative organizational climate -
r=0.493
2. Job performance P<0.001 -
3. Job motivation r=0.719 r=0.607 i
) P<0.001 P<0.001
. r=0.539 r=0.471 r=0.739
4. Self-efficacy P<0.001 P<0.001 P<0.001 )

Table 3 and Figure 1 illustrate the results
of structural equation modelling. Results
revealed that ivvvvesse
ciieeee significantly =~ affected bbb
ecffaaaa nce (T7=6.284). Moreover, the
laaaaa a@e rraaaaaaiiaaal ciieeee
significantly  affected bbb ttt nnnnnnn
(T=11.594). Furthermore, the iaaaaaa®e
rraaaaaaiiaaal ciieeee significantly affected
eeff->fccacy (T7=9.509). In addition, bbb

eeeeil “ailaaal

31

ttt nnnnnnnhas significantly mediated the
relationship between innnnnnae
rraaaaaaiiaaal ciieeee and bbb eeffaaaa cce
(P<0.001). Finally, eeff-efccacy has
significantly mediated the relationship
between iaaaaa age rrgaaaaaiiaaal ciiceee
and bbb eerrrrnnn ce (P<0.001). Results of
model fit are presented in Table 4 and
indicate that the research model has a good
fit.
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Table 3.
Results of Structural Equation Modelling
Path B T-value
1 Innovative organizational climate => Job performance 0.581 6.284
2 Innovative organizational climate => Job motivation 0.934 9.625
3 Innovative organizational climate => Self-efficacy 0.840 9.684
Z P-value
4 Innovative organizational climate => Job motivation => Job 6.780 P<0.001
performance
5 Innovative organizational climate => Self-efficacy => Job performance 5.947 P<0.001
Figure 1
Structural Equation Modelling in the Form of T-Values
job
motivation
9.625 5.741
innc.»vat.ive R job
organ.lzatmnal 6.284 "\ performance
climate
9.684 3.492
Table 4.
Results of Model Fit
Index Optimal Range Obtained Value Conclusion
RMSEA <0.08 0.07 Good fit
X%/ df <3 2.69 Good fit
RMR Closerto 0 0.04 Good fit
NFI >0.9 0.97 Good fit
CFI >0.9 0.96 Good fit
4. Discussion add eeff-efccacy. eee iissssss ff ... s syyyy
eee 0000000 liis ..eeacch wa. 00 eeeee ¢ tttt tn ooomaiiee .. aaii zaiiaaal
il ii eee mmact ff eceeeeeeee ciieeee iiii iieeyy afeecss bbb eerrrrcccc e
ee. aaaaii... | c.eeee nn eee bbb agggg ¢lll eeees nneee aaaaama eecrrr. ssss

eeffaaaa nce ff aaaaae-ececrrr elll eeee,,
eeaagggggeee aaaaa agg eeee ff ttt nnnnnnn

ggggooooo nn iiee hhhh hhhhh hh rresssss
""" eee nnnnn  an

32
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rraaaaaaiinn can eeeall"" mmact ceeaiittty
add nnnnnnnnnntKhosravi et al.,, 2023:
Moradi et al., 2020). tt ss cccclll rrr
aaaa cetttt tt eeee@a ciieeee tttt tttttttt
tdd  eaaacces  iiii I | ecaiittt y.
Il eeees ooo ecel srrrrr rrr aee rir e
ddddddddld eaaage nn iaaaaa age aaaciice..
eeee eeer, a rraaii za"'haal
amrmaeeeeec'can ttttt  elll eeee ttt tttt ,,,,
, mmntt,,,,, ,dd aacccg,,,,,, »»y MMYYYY
yygeggg gg mmeeeee  Iraazzzaiiaaal
ecffaaaa nce (Sadeghipor et al., 2021;
Seyedi-Asl et al.,, 2021; Seyedi-Asl et al.,
2016). cccreaced elll oeee 1 11 tttt  tt
nnnnnnnnnn nitttt S nn rreeer vviess ff
tttttt  tyy efrrr,, cccch nn nnnn nhhacces

111 11€€

eecaall rrgaaaaaiiaaal uucc"... Feeeeeeeeee,
a ttt nmnnmnnnn Hdd eggagggg g@azzmiiaaal

cileeee aas a eeeet iiil ilee mmact nn

eeffaaaa nce. Hecce, an  eeeeeeeeece

ccaaaaaaiiaaal eiil eeece ee sssss s ecy eeee

aa aaaaaajjjj jjjj jrrrma""
eee ........ ... ca... hint bbbttt ......

. CSs as a aaaaa aaanneee crrr . la..nn eeeeee.

.

an eeeeeeeeee eraazzzaii... | .nnnnnnnnm
add bbbeeffoaaa .. e. hhss fiiii gg ss nniiee
hhhh hhhhhhh eeesssss iiiii i.. Il eeee
ttt nnnnnnn nnnnnnattyy mraacss bbb
eeffaaaa nce (Sadeghipor & Aghdam, 2021;
Sadeghiporetal., 2021). eee yyyyylllll 1111 s
tttt  tttttt  ttt nnnnnnneeess aaad oo eetter
eeffaaaa nce nn fffflliigg 111 es add
eelliiil il tt.... eee caee ff elll eeees at
eellll 1"""""™" """ttt nnNNNNNNNNMNNDSSSS
rrmm ttt eaaal ccccces rarrrr nnnn nrrrr nal
eee.. tt aas eeen ggggedddd dddddrrrr nal
aacssss see eewa,,,, ,, caaac,, add ttttttt

can ttttt ttt ........ . eee eer, eee axck ff
eeccevied iiilll att  aacssss

33
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ctttttttt ts oo eee fttteaaal ttt nnnnnnnnn
elll eeees at rellll Immaayy .. ssss siisss
hhhh hhh Seff-eer ri rrror rr... rr ccccce
€88SSS $SSss  ttt ccececece ccc nnnnnnn nnnnnnn
fffflliigg cccciiiiii ial eee... eee ssssssss
see ciiii ttttt  tttt  ttt sssss  eceeacch
(Taghva et al., 2020; Bandura, 1997; Conner
& Davidson, 2003; Hartfiel et al.,, 2011;
Herrick et al., 2020). ee .. eeede,,, tt ss
mraaaaaa oo Il 11  tttt  tlll eeee"
ttt nnnnnnnnnnnnnnnnnrrmmrrrer eennnial
eeeeeca a eetttt ¢ cce ettttt tttt tt eeppp
mmeeeee aaagecee add iiii csss ooatter eee
il eeeet ff """ eeees ooo crrrelll " ceck
errrr aal ttt 1L 1 c..... .y, ttss
aiii ceeeee tttt  ttllll cyyyyyy y 1l
effeciieeyy tttt ann rr eaaacce hle ett eaaal
ttt nnnnnnmn each elll eeee (Dana et al.,
2021; Ghorbani & Bund, 2014).

eee ssssssss sssscaddd taat eeff-efcca. y
acss as a aaaaa aaanneee crrr elaiinn eeeeeen
a. eeeeeeeeee eraazzzaiiaaal ennnnnnnnm
add bbbeeffaaaa cce. hheee eeeeeee e ace nn
iiee hhhh hhlsssss uuu... . eff'efiicacy
eeiie,,, ciiil eeeed a cttttt ttt ccccess nn
cceeyyyyyy vyyy y cuwclll eeee eeeer eee
ee ee ee eeeeedddd wwd wweefccacy rr
eeccevied ffff feciieeeess (Masten, 2001;
Sadeghipor & Aghdam, 2021). A gggggg
eeeee ff seff-efiicacy cottttttt ts ooeeaaaaaa
ee ll-eegggadd eee uuccelllll 11111 eiinn ff
SSSSS SS  AAaSSSSS SS SS. SSSSSSSSSSS  SSSS
ceeeeeecee nn rrrrr  alll ttsss  eecceeee
caallettttt t t000 00 0000000@®O OO O@OOO
OQTIT NNNNNNEAss 00 €e aoo..... .. y eet
aiii iisss aaass add rennnn nnaaaaddd oo
acggggggeegegg gaiiennig yyyyyyee clllill
eeer eee caalleggggg tttaaii.... v S
eecceiii nn ff caaalll tty eeccces eeess add
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eeeeelil,,, aaggggg gg kkkk kllll eiinn
(Connor & Davidson, 2003; Jolivet et al.,
2010). Seff-efccacy """""""s aggggggogogoss
1111 ss add alll ttsss ooaaeeee eeeeecee eeecccce

ccedttt acce.. Ceeeereeyy eeff-efccacy

"] ss ooeeecceee  tttt a. ., s, ’
. aacoa nn ccccelllll 11 ffaaaa cce
add eee aaaaaaaaaa a llll ss eecceceee rIT tt.
Seff-. fccacy eceeeeees eee eeeel ff efrrrt
eee... dnn"""""effoaaan. e. ssss e ....

.. f-efcccc. ttt nneaaaaefrrrt oo tttttttt

tttt acsss add caallenee.. iiiiii il lly,
Baaaaaa 71777/ iill S8 ... ... e
..... . al eeeeeeeeeeeeed yy rrrrr .ttt "M
add eeaarrrr al eeeeeeiccee ss rrrrr alll ttsss

a C......

eedf-efccac)) .dd eeecaall aaaiiiiiii ii.
ec aaiiee ettt ssss see fear. ayyyyyyeeeg,
add eeeeeiiinn aaal iiil sssssss  SS
eeeeeeiiieeee hlerr caaalll ttsss nn kkkk
keeciii ,,, eeceeii..  www eeff-ef... acy
(Bandura, 1997). ddddddddss hhhh hhh eeft-
efccacy 0000 om@EW Wwweeds acc ccccaaeee
ff aaaa """"""'tesscaalleeee.. eee ""eeccevie
rrrrr efrrrss as eeeeeeend eallly leee eeee
eee n PBfted hhhhhhhlacee. ssss ss eeeet can
aaal ooaaaaa aadd ettt 11l 1l 1 ccch as
aaiieee, aeeer, add tttt ee,, rrrrrr rrr rrrrr
alll tty ooaaatt nn... Il sett.....
aa,,, 1111 sssssss ssss hhhh hhff-. fccccy
eeiie.. .. hhrr alll tt. ooe.eeciieeyy.. eeee
aasssss sssaiisss (Ramachandra et al., 2013;
Ulger & Yagli, 2010; Vasconcelos et al.,
2013;  Sharma, 2014). eeey eiiiil i
eerrrii aaiinn nn ccdii gg eeeeeece add
ciiii yyyyyyyyffmmmee 1.. eeeeee eeeee eeee
eee eeff-efccacy, iiii sssssss/sssslsssslssff-
efccacy haee ceeeeeeece nnrrrrr 1111 ,,, ssss
ssft-,,..., ,dd eeew

CCerrrIIT

caallegges as
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ITITT TTIT 1ieS  ITT 000.... ... teee
11 eeeet eeccces eee f"'ar ff adlleee, evvwasss

aaaaaaa,,, ,aaances

ttttt  ttt t ttttt ttt rrrrrerecec e.

5. Conclusion

In conclusion, it can be affirmed that an
eceeeeecceeceaazzzaiiaaal ciieeee is a crucial
element in enhancing the job performance of
aaaamacectrr elll eeees. Furthermore, it is
worth noting that the impact of ceeeecceee
cecaaaaaaiiaaal ciiecee on job performance is
amplified by the bbb ttt nnnnnnmdd eeft-
efccacy of the aaaaae eecrrr elll eeees.
Based on the findings of this research, it is
recommended that market holders focus on
promoting and enhancing the factors and
components that contribute to the eeecceeeee
ecaaaaaaiiaaal ciieeee Of aaaama eecrrr
elll eeees. Additionally, greater emphasis
should be placed on bbbttt nnnnnnndd ee...
efcce . y of the aaaama-ce. 1t e... ecees.
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