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The Post-future and Antecedent Model of Organizational
Support in Education

*Raziyeh zareei, Fateme Javanshir ,Seyed Alireza Mosavi

Abstract

Introduction and goal: The aim of the present study is to investigate the
antecedents and consequences of the perception of organizational support in the
educational institution. This study seeks to explain the antecedents and
consequences of organizational support in education.

Research methodology: The method of this study is descriptive-analytical,
which was carried out using the study of theoretical foundations, review of
research history, and content analysis of reliable sources. In this regard, the
conceptual framework of the study was developed through structural analysis and
integration of theories and empirical findings.

Findings: The findings show that the antecedents of the perception of
organizational support include supportive leadership, organizational fairness,
human resource practices, and working conditions, especially job resources such
as autonomy and rewards, which employees consider to be under the control and
intention of the organization. These factors lead to a higher perception of
organizational support. As a result (consequences), this perception is associated
with increased trust, emotional commitment, identification with the organization,
job satisfaction, self-efficacy, and work-life balance, and enhances organizational
citizenship behaviors and performance, and reduces stress, burnout, and negative
behaviors at work.

Conclusion: Perception of organizational support plays a key role in promoting
commitment, job satisfaction, psychological well-being, and improving teachers'
performance. Creating an environment that includes respect, appreciation,
material and spiritual support, and relationships based on trust can increase the
level of perceived organizational support and ultimately lead to organizational
success.
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