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Abstract

The purpose of this research is to analyze the effects of transformational
leadership on performance with the mediating role of work stress and
burnout. The current research is applicable in terms of purpose, and
descriptive-correlative in terms of its nature; with path analysis approach.
The statistical population of the research includes 800 employees of al-
Mustansarih University of Baghdad, 260 of whom were selected by simple
random sampling using Morgan's table. To collect research data, four
standard questionnaires of transformational leadership by Bass and Olive
(1997), work stress by Hellrigal and Slocum (2000), job burnout by
Meslech and Jackson (1981), and Patterson's occupational stress (1990)
were used. The validity of the questionnaire was confirmed through experts
in educational sciences and management and factor analysis, and the
reliability of the tool was confirmed using Cronbach's alpha coefficient in a
preliminary study; for the transformational leadership questionnaire 0.90,
work stress 0.87, job burnout 0.88, and job performance at 0.91. Data
analysis was done using Pearson's correlation coefficient analysis and path
analysis in SPSS and Lisrel statistical software. The results showed that the
effect of transformational leadership, work stress, and job burnout on
employees' performance is significant. It was also found that the effect of
transformational leadership on performance with the mediating role of
work stress and job burnout is positive and significant.
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Extended abstract

Introduction

Today's organizations are characterized by dynamism, complexity, ambiguity and aversion to
tradition; and they are constantly influenced by their surroundings, and accept change as an
inevitable necessity (Mayer 2008). With the understanding that change is an integral part and
essence of organizations in the third millennium, the ability to adapt to recent developments in
various economic, social, and educational fields increases when organizations have competent
and eligible human resources (Singh Bhatt 2011; Elisabeth 2019). In this regard, continuous
performance improvement creates synergy for organizations that can provide growth and
development. Governments and organizations are putting a lot of effort into this. Continuous
performance improvement will not be possible without checking and gaining information
about the progress and achievement of goals and identifying the challenges facing the
organization and getting feedback and knowing about the level of implementation of
formulated policies and identifying things that need improvement (Lin et al, 2020). In order to
achieve their goals, the employees and the organization need to have knowledge and
understanding about their performance, so that they can improve their performance based on
that and provide the organization with a positive transformation. The lack of adequate and
comprehensive information about the opportunities, capabilities, threats and potential
weaknesses of performance is rooted in the lack of comprehensive and correct assessment of
managers and officials about the quantity and quality of the organization's performance
(Shorvarzi & Davodi, 2017).

Studies show that burnout (Theodosiou et al, 2020), transformational leadership (Semuel et al,
2018), informational capital (Hu et al, 2017), intellectual capital (Zhicheng et al, 2016),
technology and innovation (Cui et al, 2015), organizational stress and pressures (Zhao et al,
2015), and strategic orientation (Spanjol et al, 2012) have a positive and significant effect on
employee performance. By understanding what was raised, the current research seeks to
answer the question of whether there is a significant effect of transformational leadership on
the performance of employees with the mediating role of work stress and job burnout.

Theoretical Framework

Transformational Leadership

The transformational leader informs employees of the mission or vision of the organization
and develops higher levels of ability in colleagues and followers. In addition, the
transformational leader motivates colleagues and followers to look beyond their own interests
to interests that benefit the group (March et al, 2015).

Job stress

It should be mentioned that one of the factors that endangers people's mental health is job
stress. The National Institute of Occupational Safety and Health considers occupational stress
to be caused by many problems in the work environment, continuous out of control changes,
constant relocation, overtime working, long working hours, and irregular working hours.
Researchers believe that high job stress leads to job burnout, when a person experiences high,
continuous and uncontrolled stress in the work environment. The demands of the work
environment are more than the person's ability and they cannot reach their goals, and also
people who have a low tolerance threshold and are unable to cope with stress are more
exposed to job burnout (Atebaei Tabari, 2020).

Burnout

Job burnout is one of the occupational hazards that have been noticed in recent years, and it is
used to describe human responses to experienced psychological pressures. In the definition of
job burnout, it can be said that job burnout is a symptom of emotional collapse after years of
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engagement and employment. The signs of career collapse are characterized by lack of
enthusiasm, feeling of deprivation and failure, absenteeism, disinterest in accepting
responsibility, depression, and physical symptoms. There are many causes of career collapse.
Some causes are external (tasks of the work environment) and some are internal causes (too
much involvement in work and unrealistic expectations about what can be done) (Koshki,
2020).

Job Performance

In a comprehensive definition, job performance means both process and output. A person's
behavior is never separate from himself, that's why performance turns from a subjective
concept into an objective and measurable one. Based on this, the performance of people in
work situations can be measured (Allen et al, 2013).

Vaghri & Jalili Filshor (2024) investigated the effect of transformational leadership on
organizational performance. The findings indicate that transformational leadership has an
impact on organizational performance.

Dadashi & Pali (2023) examined the test of the causal model of job performance based on
communication skills with the mediation of job conflict in teachers. The results showed that
there is a relationship between communication skills and job involvement with an impact
factor of 0.67, between communication skills and job performance with an impact factor of
0.79, and between job involvement and job performance with an impact factor of 0.76. On the
other hand, communication skills have an indirect relationship with job performance with an
impact factor of 0.50. In other words, job involvement has played a mediating role in the
relationship between communication skills and job performance.

Research methodology

The current research is applicable in terms of purpose, and descriptive-correlative in terms of
its nature; with path analysis approach. The statistical population of the research includes 800
employees of al-Mustansarih University of Baghdad, 260 of whom were selected by simple
random sampling using Morgan's table. To collect research data, four standard questionnaires
of transformational leadership by Bass and Olive (1997), work stress by Hellrigal and Slocum
(2000), job burnout by Meslech and Jackson (1981), and Patterson's occupational stress
(1990) were used. The validity of the questionnaire was confirmed through experts in
educational sciences and management and factor analysis, and the reliability of the tool was
confirmed using Cronbach's alpha coefficient in a preliminary study; for the transformational
leadership questionnaire 0.90, work stress 0.87, job burnout 0.88, and job performance at
0.91.

Research findings

Data analysis was done using Pearson's correlation coefficient analysis and path analysis in
SPSS and Lisrel statistical software. The results showed that the effect of transformational
leadership, work stress, and job burnout on employees' performance is significant. It was also
found that the effect of transformational leadership on performance with the mediating role of
work stress and job burnout is positive and significant.

Conclusion

The present study was conducted with the aim of analyzing the effects of transformational
leadership on performance with the mediating role of work stress and burnout. The findings
are consistent with the results of researches by Rahabi Farjad & Farkhojasteh (2021), Khani
(2020), Semuel et al, (2018), Samad (2012), Elenkov (2012), Ramadani Rachmah et al,
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(2022), Boamah (2022), and Davoudian (2023), because they reached similar results.
Davoudian (2023) showed that the mediating role of burnout in the impact of transformational
leadership on employee performance was significant.

In line with the results obtained, it is suggested that in creating a vision of the future of the
university and in the state of its educational system as a whole, and establishing
organizational values and foundations, special focus and attention should be given, and
organizational values and frameworks and behavioral characteristics and its examples should
be designed and implemented in line with the realization of the goals with a deep look and
taken from the organizational priorities in the leadership and management of the organization.
Also, by holding workshops and training courses, university managers will get to know the
characteristics, dimensions, components, and characteristics of transformational leadership so
that more effective steps can be taken in order to transfer and implement it in the direction of
employees' performance.

341 Asra Hossein Mohammad, Mohammad Hassani, Sohaila Ahmadi: Analyzing the effects of transformational leadership on
performance with the mediating role of work stress and burnout




3901 HINI i 9 Co ko dolikad eISSN: 2676-7821

https://www.jmep.ir FOF B YA Olosio VP F Ol FF L oY o)l oV 093

(o) g3 e

G v il (o i b 8 Shos ) (1 BT o 5y O 1 Julnd g 1 38
(i (FOgw P 9

¥ S0 Yugas ¢ '@om‘ ‘Mwﬂf!

Ol easn gl camn gl ol ¢ 5507 o e 09y 8 08 S5 (6 gl -

Ol caso sl cano g )l oKl ¢ 5 90T o yko 09 S bl —Y

f_)‘ﬁ“‘\:ﬂj)"@j)‘alii}‘:‘&j}a-"qjiu\nojffr

oS> 1ol o b
VFY e V9
: . O . . . . e. P SIF Bl
- ey Caabe LB 15 65 )8 (s Bl 4 Lol G il o Jrd (Sas 3 5 6,8 VA ey T
4 ol 4 paieadl o1 QLSS Jols Gaiod (5l amalor il by Jolows 5,80 55 b Soran by gl

305 (S wgms 3o,y b OLT 51L& Y90 slaws 08 5o Jsudr S eslizul L 457 Wil o La Av e slas VEe¥ sl 5 f

el e B L Shes o 3T J s 6ty DS o 5 4 s g5 ) Sl

AT s (s 3kl aslitin Sl Sl in slaesls (6557 par sl ks St o3l
DS 5 e ik (Fap (Vo) (Sl 5 s 38 o sl (0R8Y) LI5T 5 L
3 S ke Olaasie (b ) sl o155 ki oslizal (V444) (g 5L Jad 5 ISee 5 (V4AY)
o 8 53 35S WT (3l eslizal b S15l bl 5ty ol @ ele o 5 & ke
5, Ses 5 AN Jas (S g3 IAV (8 ol /80 o 3T U o (g dnlibn (6l Sleckie

5 O Nsad i o 3l o3l b osls o 5 & 1255 515 Aol 5y5e +/8) Jid

wojly wls”
i 5T oS sls ol s .25 8 Lisrel 5 SPSS (o ,lT sla,lj3l o 5 ; -
d}wd_ﬁﬁ),ﬁ RIENS) &= w;u)y 9 P) syl p (’J’)’j:“"“g}:'l"" ‘@ﬁ‘d}’ﬁdrﬁ)
MUA}»&AW‘u\.i:tksnLSJ‘JL;MQt{)K)ngJ{w‘;)y})‘sjgudﬁﬂ“a}‘ <
N3 grn 5 St b (S 5 65 el mile 2B L Shes 0 3T i s ST (&S il
Al e i (Sssu

T o 6y S o 54 525 VP ) L S csebom! 5 domn s e5 ol ccomen (ppmm S(APA) iiS”™ Sbitao! i 491 4y Lk
XOPYA DV o ipo T b e 5 Sy ko talileds. it (53 gou 3 5 ST o ol milin 25y 5 Shae

10.22034/jmep.2024.336121.1108

Authors retain the copyright and full publishing rights.

Published by Research Center of Resource Management Studies and Knowledge-Based
Business. This article is an open access article licensed under the Creative Commons

Attribution 4.0 International (CC BY 4.0)
B u::i‘:)l{};’u»fjc\;a C‘..LJLJA QNU@.&GLA}}_»_;JA:}:)B

doses e ]l I J GRnd O g a.hosseinmohammad@urmia.ac.ir :_jues!

.z ra . . nme =T - Y - - V?Y
i (Fosu 5  opal mile 2B L Slas o 3T Jgod oty Sl o 5 4 32 1 6utanl Daguos ¢ s colaes Cpuam <]




eISSN: 2676-7821 3907 HINI i 9 o ke doliad

FOF 6 YTA Silois AP+ F Ol OYF oL oY o5l ¥ 090 https://www.jmep.ir

Olse a1y Sl wlow ano 5,5 slay 428 ol Sl ple ConSlo 5 Uls jae > a3
s i1 slal 53wy Cyge sl Gl skl als 5 Ol 6o 0,e 5 Ady Jale o I8 50
CS o a ) anmg g by Glag oz (paaite 5 03,5 Jramd Sl s 5 53 5 Hlesls H15 35 eyl
Asadi, ) Lol oo LOL Lo Slaabdes oy 5aga S (S ol jas 53 E551L Sl mbio oy Cil g Liles 5T s
B s B L 51 Tails 5 col 658 i pledd ( Sty cabn @l sleileile (S 3s (2018
s ¥ S e op) &S50 L (Mayer, 2008) Wlas 0y 5l Slaxrl (So5 8 Olse 4 ) ed 5 clipdy
(3l Calises 4w o 53 Lt SV o b LT 5 (6,8 5l oy s (el o oy oxlm aolejle Sl 5 &Sy
Singh ) wal Hls, e 5 awls 5 Luily SLA gl Sl ol S Al e Sl @liu sl 5 slax
Sl sl 5 o Sy sl o8 LT 5 Ulg Sl mlie (25805 (55, ol 51 (Bhatt, 2011; Elisabeth, 2019
Sy pe 5 ) Slalllan &l 53 (Zuils dal o JLis 4 ol jlo 6l 6245 Hlus @Blis (T or Sl 4 Olej L
o)l Slide S| (ol Sl ol il Ll g ks (e 1 (ol s i Sl s 4y s 5 4T el L
Shinalo o oS 315 805 &G ol gy 8 el ) Lam 5 il dam s s Gl (555 Coeal 5 SHE

(Tajobi, 2016) sl 413 1 355 Ll mlio snm 5 & &S| Ko Cond ablytnn 5

213 ) dn 5 g iy Sl ge il or S A o sl 215 0p Ol S p 3, Ses jatws 3 gugp Liwly ol 53
Olgen 51 AT S 5 vy p Ol S oo Jlesl 3550l 53 1) (63b5 (sl 3N Laolejlu 5 il ss .35l
Sl Ol 3 bl 5 5,550 038 5 Olejle (s5y Lhe slapHly oleld 5 ol 4 plaws 5 &30y
Linetal, ) 1 dal s s 5 e pats 550 03,13 35 4 5L &5 (63 090 ololid 5 old 35 aC b
5 bl > 5 Shes 4 Cund B 515 Soyg e 555 laloda 4 Odewy Ssbte 4 55 Olesle 5 OLS,KS (2020
.&fﬁ\}dbjb\)@dﬁ@j}.,U)}Tr.kbéb:ﬁ)ﬁwbw@jgﬁwu\ju‘.&il{@b&u
5ol QLo s ad 03, Sdes 05l (Slacins 5 Ll dgs a5 s b el s S5 bl e
o elal ol (Shorvarzi & davodi, 2017) 5,05 olejle 3 Shes CotS 5 CaaS 510V st 5 Ol ke e
UJJQA.FJJ}SJQMQ)}«.aQS@‘&MT)K)&&&Qj)\wbﬁjcdjjf‘wfle.au.a:'-l.ﬁaj‘
(Dledst 5 A5 4 e 5o Culy il 1L (Almatrooshi et al, 2017) LS™ &15) Olejle Sy e Calises = laws 4
.(Song et al, 2019) Lz 5 5 5 Shos 35 5 S50 Jolse ololid diajL Lok L

Semuel et al, ) - 5T Jso s, «(Theodosiou et al, 2020) s S5 gm 3 45 das oo Ol Slalllas
Cui ) ;575 5 5545 «(Zhicheng et al, 2016) (¢ SG 4l o «(Hu et al, 2017) Sledbl claa e ,u (2018
» «(Spanjol et al, 2012) ¢S, 551 2l 6,8 g (Zhao etal, 2015) slojle slalis 5 vzl (et al, 2015
S 3G i S Ol 4 0L 5 Shoe 3 gy 41 4 4 5 L 3)1s (6515 sme 5 Lot 3T LS, 5 Shes
s QLSS 3 Shee s (6l 2Ly an g il Olojle Sy e 0353 & he Wl oo i i e

Pls ans )3 S o Wl 25 (55507 lapls 5o Jidw Sl Jolo 5 K51 el gl Olsie 4 O

vy Iad S s 5 618 il ailn 2B U s Shee  op 3T o (6 ,m 5 Dl o 5 4 5205 ko] Dhagos ¢ shmm e (elasus Cpunm £l sl




3901 HINI i 9 Co ko dolilad eISSN: 2676-7821

https://www.jmep.ir FOF 5 YFA Sloeins VFF Ol FF oL ¥ o)led oV 093

@il gllas 3 Shas OUS,HE S1aab 0 OT Jo 6l 30 abp 5 glolid a3l OS5 Olojlo g5 5
il ol jan 4 Ll o 1y @D 5 w1 Bl alg 5o 5 s pd S gt alS (S oS o 5 08, i
OUSHS 03 1) 5 Shes g 550 & 5515 1 ool dlis pl 350 Lan (o Ol (655 0 Ll 5 ) 55 (il
Al g e BOT anw g jlite & GO 5 OLSHE 5 Sas 5 Jge Jalge glold bl ol 3jlo e JSAT
.L:»C,wJ@Tsﬁt{‘ﬁ@uzsqo.‘u\)oujuktwjao;;)\fgugwbe\,w@'@ujug}m
b 4 L OLS IS s Shae y o 3T U (6,0, LT o7 b o Ul ol & (o SSommly Jis il 2

?:)\::ﬁjd)\;@mjgtéﬁjsyjéjéjlfuﬂp|

S Sl

AT Jgs S )

03 SIS ke 6 Olge a1 (6 p s ol Oliime 5 ool Ol e (§)5 8 sy 51 (K (6,8 Ly ol o
St €S 5 Ly e Jlosl S8 5,5 53 Oolal Gl 53 Olojla Sl g ciles S ololis JEils &y 5te
Shiad 38 3585 (6 | 5 el Gl Coanl lyls s,y Sljle ks abes 51 .(Zhang & Guo, 2019) sls i 3
Colla dda Cogr 53 1y 05,8 Sl i sS ) oS Sl OT (50 Coanl K5 s 3l 055 555 58,
colo a5 3y 5 e o3 Sy, 5 (SO (Afheel, 2015) Lil e 1 sl s 55 Code S S
2385 Sl o (5 53 S Olgie 4 o 2T U (6 ol 3T U o ) g ke o) O
&S o Sybom Slajla b 5058 Colal & Oy (152 55 3550 (6,8 3L Aul 3 )3 1y 0,8 lael 6 a, &S 0T
U5 YL ol 5 S o BT Olejle i b Sy 511 LS, 1S Jes s, (Yang et al, 2014)
Gl p S AS 0 &K o 1y Olg w5 OLKan 1S Jgowi pony copl posdhe cdas o dnw i |y Olg w5 OLKen
W5 51 S s, 5l gy cnl (March et al, 2015) Wl o g 058 4 & LS a5 milie 4 OLis - il
Glael b sl oo Slojle (gyloin ca 3550 cay sl a0 58 a5 5 4 55 B 53 Olg,m ol lodomy 505 28 (e
o 53 Slojle Sauls 4 03l S8 ol 3 Ko 0l 4 diST 20 Slojlu Colual slauly 3 0T 5T cow

(Semuel et al, 2018) dib oo Slojle Oolaal Odewy Jad 4 55 Olojle slael (g5l Ul g 5 Olojle slacsdn

S o gl
3 ol (ot gl ol 03510 n st 15 31 31 Gy Cadl o7 g 1 (S 45 ST Ol L
@l alr (IS Szl pslde Sk (8 Lo 3 3L OMSe 1 (AU 1y (Jrd e rel (S Sl
S 35 o el 45 s szl O Ky il o 18 Sl s g 03l 5 (608 el (5,15 LN cple
S o 205 IS Jama 53 0is IS ple 03l el 35 8 Sl wsdip iE (Sosup 4 e
Jeos Gl a7 (651 31 pimman 5 oy o o Colal 4 Wil 5 AL 53 SUlg A 1 i SIS laee Lo

Atebaei tabari, ) 1,5 o )15 Jkd Sasmp o ,me 55 b Ly egul b oablie SUlg 5 Lyl 2ol

.z ra . . nme T - Y - - rf?
i (Sosu s  o gl il 2B L Slas o 3T J o ety 31 o 5 32 1 6utanl Dagos ¢ snm oz colades Cpum <]




eISSN: 2676-7821 3907 Il iy 9 Co ko dolldad .ﬂ‘%
FOF 6 YTA Silois AP+ F Ol OYF oL oY o5l ¥ 090 https://Awww.jmep.ir {;

5 e ol b s U5 L b o el pde 51 3615 ol (K58 Sls (slagenl 1 2l (2020
(68 Bl cpslde ol ol (J Sl ol pglde Dl (6O Jamme 53 5L SASCLe S) y dil e L3LS
plets 5 a3 (Yee ) S8 Ml Ol Gl 4l s )5 Cele el o 5L ) cela
LS e b (S e 2 85 S S Ol w el b 5 I G ASGST 1B
S S35 (Glay Sl b o sl 23800 eisb ege 1L L bLs i 55 (Rahmanpour, 2022)

(Wang etal, 2019) wib o diws ol odns SLaS  mw g Olidis g 5410

o (Fogw B

Gt Slp 3 oled €35 513 g 3550 5 Gl 5o & ol Jab Sl ks e I is (S b
S Olg e Jad (S p i m 53 s g esliel ol w s Jlay slalis Rl 53 Ol lagal
L Jad sl sbals w8 o sl 5 6,8 )5 bdle I da dble by 0Kl Jas Sow
5 S0l (o sen Jsd 4 i Ko 0 O I b (LK ns e ool (Blai) 5 50 Ol
5 OF Lo Caulby) dimea ()l o plm Sl s Jid 3Ly e a5 e patia Sl os
Koshki, ) (s 55 plosit 15 oo T 555053 s e Slasl g L8 s a1 i 0us 8 8) Jils e pam
WTior sy 4 Slile 5 635 o sop s Jolse Jalas 51 o8 ol S Jad (S5 5 52020
OT Ly 5 s B me S 5 039,5 Lo s 5b odol 6l VAV ams blsl )s Jad S5 4w 5 .(De Silva et al, 2009)
=5 Ol b b (Sasmp IS 55k 4.l LLANS 55 (ils 5 &S5 5 55 55 8 5 0353 Slas 00
5335 o sl ol 55 S 5 AU Gl ml (o me 53 33 Ske Vb 35 515 s 4 o Al S
S WS e slgiin Jdad g s 5l Kos i m S e Sy 05 5 Sl (e Slal s OT lawlis
S b Ll oyl Jis (3 p 1S o Ol b (Sgu b 5l psghe ST sene 5 0250008
L Jad o5 0 8 050 al (ol 31 o 53 Wlgior 5 Sl ol pen Jad Lol Ay Cratd e (Sl
(Maslach et al, 2010) I3 edge 1, 01,555 b Las 1o (slgnd sius

(SH 8 Shos
2 0T 65 slinn 53 (s 3 Shee ulod ol eoal os a5 ) LS mn 4 2 050 5 )3 5 Ses o5
5T S s See CodS oS avendd Glawg) (drd 3 Ses 0055 0 gre ) CoiST L S gas
S ol gL sl 3ols (bl w3 x5 Shas G 85 opl ol 0,57 ol Olaa)l 4 1y (i 5
jgw6;”4,..\56‘uu;w\@L.;u&wwct,ﬁ;\L;\ﬁgj;w,w,gcuﬂ;\4;;?;,@'@,\5@@,:;
Oljee oS oy 25 &S chdw fl pgs (adeiio b r g 5 A5 615 Olejle slacsns)s T el 5 i Jolss o
e 03 o 5 el Glas 4 el b x5 5o Jad s Sles (Dari, 2014) Wil e Sloile slaods 4 i)

ﬁ&q&&tj@&jla&&:wqw\&)\;P}\;}&de)t&)ag@.wlﬁjﬁ

Y¥o i T g 5 )8 ol il 28 Ls Sles o 3T Jgoed 6oy 3 Judoed 540 28 (g ] Mg ¢ gt dazes (olasms o el o




3901 HINI i 9 Co ko dolilad eISSN: 2676-7821

https://www.jmep.ir FOF 5 YFA Sloeins VFF Ol FF oL ¥ o)led oV 093

Allenet ) 5 5 5,8 510l (5,8 glacund g 53 3130 3 Shas Ol 5 gomlal 0l .S o bus (6,5 o511 L6 5
J':J}u.a}«.c&l.e.b'-(alqd\)sc...&&&\jbatﬁjow:)gluc\faﬂjséubbjbé\jduw\m;rbd\
S0 5 Sl Gl 2037 ool ) T (SaSli s ates T Cnds 3 e &7 oot GS 5 sl
G?Q‘) QW@)K&ML 4:.3:\.3 &LS)K&CM‘ di‘ L@JL&)L«: Ls‘j&w‘;d\’ 4@\.«'}‘ olf..b_: )‘ CM»“
JJQ.‘.&A}.Z@J:;QAGLA.sL,e;Bluiq“lJ'é\c\{La_L@_?)bc\f;ﬁ@Y\{ Iy Olejle (555 0 0 o> sngc..o Las (:l:u!
J&J:ﬂ&a‘rbJ}JJL;Au&&»\k)b))\é‘&}«}ﬂ))dbygw)\fu'\-&bj6@\6:{;0)@&
a:\.&.w\J)}A{)T()l:.idlj_vl}‘aﬁda_ﬁC,ﬁb44.J&L‘h)@)t—w{ﬂ/).}5@\05%34}\?&.{6»&

(Saeediyan, 2015) 5,8 . ) 3

3 S sl dizstlsy Slele s Sles s o 3T o0 6oy 56 ) » 4 (Vaghri & Jalili Filshor, 2024)
ol @3 bl s Slae o 3T Jos (6 p) 457 Sl OT

68 ol b bl cleles el 5 das s Shee Jo Juts 0505T w4 (Dadashi & Pali, 2023)
Ol /Y 56 oo b Jid (5,8 5o b (bl slgles Ola sls Ol Bl s Oldas 53 Jas (5,8 s
Aaly VP S o b ad s Sles b Jad 6,855 0le VA ST o b it s S L (b5l el
4 Sl by oy id > Shee b o/0 36 o b b i b psba (DL Glgslen ($b 51l s
el a2l e 2 Jas s Slee b (b3 sl les Ol dasly 53 i 6,8 55 ole

LUl 5 0, dad Sasmp p )5 Jous b dalyy 5 op 3T Jgow o0y 56 ) » 4 (Davoudian, 2023)
215 s s 8 5T a1y Jas Sasm b auile Ji5 Al Slejle Sligns 5 olbuls s b LT
38 GF s gme LS, s Shes

oS aen Jsb 53 sokw OUSH Sagup 5 Sl » o 3Td e 605 3L (o) 2 4 (Boamah, 2022)
o3 gme g oo |y Jad (Sogu b il B L Jad ol 518 U 6y ST sl V-8
58 AANF

s el ale (1B 1 Slele g o 3T U g e8) 50 ) » 4 (Ramadani Rachmah et al, 2022)
FANF N> re o ol mlon B L1 (it SRS 15 e s 8 sl e Sl
s S

Sri s Sles 5 Eils Co e o bl s Sl e Slegs (e AE ) 4 (alali & Jafari, 2022)
3y Golslan daly (Jad s Shas b (B1s Sy pde o o8 51 O s sy S e p55 alaw e Olales
il e (g b SHIS S ke B 35 (g obolins dlarly ik 5 Sas b Gl e (65 luge o B

o gl Gt.a Sl e &S 3l Ol 50 ol OVslee Jue @Lﬁ Cpomen (S0 5 g9 (6 )lalae abal

. ra . . nme T - Y - - r?i
i (Sosu s  o gl il 2B L Slas o 3T J o ety 31 o 5 32 1 6utanl Dagos ¢ snm oz colades Cpum <]




eISSN: 2676-7821 3907 Il iy 9 Co ko dolldad .ﬂ‘%
FOF 6 YTA Silois AP+ F Ol OYF oL oY o5l ¥ 090 https://Awww.jmep.ir {;

A 5 53 5oy 5 58 a0l n i gomn 53 s ik s Shae 55l Sy pde (I S0 3 1 lalanl g
Olabes Jak 5 Sas mhaw (01500 4 2eis s JS 4 Ll 55 osludl e (G5lge 5 B55eT 5 H1> Sy e
Pshs

25wl Colem 5 JaSs 5 glabuly (28 4 45 b Oladas Jid S35m b ) » 4 (Sheibanifar, 2021)
Oladas (o (53503 b (J 5575 55 Ol (it Sl inn dlaly g, 5l ool slasBly izl Uy 57 (5,8 a0
Il 61 5 s Sl 5 ghte dlaly Oledae Jad (Fopu s b pler) Silam o e 0> 0L
booyls daly Oledas Jid (S gm b S2alS L 0L DI elasl Colam 5 YU J iS55 oS &6 8 s Ol 5 o0
5 bl o a3 OUT (Jad (s 3 e 5 tls 5T Oleden s s 1 0l 01 U5 ST 6,5 a0n 4 4 5
53 Oledno s (B g p 6 Sty J5S3 55 50T 5 (e (ot 3ol 5 la 35 50T S]] 4
s o 5 653,50 L3S (6 S e

Lo is 5 Shes , op 3T Jgos g8, ,8U e, 4 (Rajabi farjad & Farkhojasteh, 2021)
i s Shee 5 o BT o Gors oS s Ol mls sl (b 680 5 Casr sla b
Syl iy ey Cuke QLSS

b das g g adsl 8L beslsr b o aaly Jow o) 4 (Amini & Khoshravesh, 2020)
by S O slal 5 adgl HE 5L olsp b 33 Ol Jrags mls sl (S LBOls) ale e (onila
b (o3l 5 dl b (S5a08 5 e S [Kos i s g ¢ fiin 3, Shas 5 G1s Sa s
b a0l agle ju Ll (6 lkan 5 oo daly Jid So g 3y e alaily OT slal 5 25130055 Slagylo o
5 adsl LE LG Sbe,lym b daly 5o HLEOl, 4l e Bl 5 ools obbas 5 ghin alaly xs (Sop 3
)l (e EE (Jad (5o g b

S S5 6, e AT Ul (5o S 0T (6 m)) (6,005 s S35 gy 4 (Khani 2020)
5o Jad s Slee 5151 S pu oSl Sb amstls y Jid Culo, 6 Sawla b it 5 Shas y (3]
3,8 FHIE s as

slez oylsl s Olejle OLSHS 5 Shes 5 Jad Coloy b Jad ozl daly o) « (Vafaei et al, 2019)
33 0l OIS s Shas 5 Jad Coloy b did ozl &7 Wisls 0las st s, VWAF Jlo 53 59,8l (g, 5LaS
313 1> sna 5 e sl 33 ,8L8 Ol g8 (6555138 slg o]

ole 5 4 a5 b SLal G0 $05 0 2 22T Ui ey 5 w4 (Bansbardi & Esmaili,2018)
o 5 iy lediaily 18 Jps ey &5 &S Linls Olas dmtls , LS, s liilyy (g5ludial y
23 s adls Cude B Sl (5,8 Sos o S Lls) Solediadl g omen )l Cuke S Sl (65,8 S0
318 U s Gilale s S il BB Sl Gays s e 3 18 U s O dals

Mbsh\&jﬂd‘)jcﬁbﬁC..@})de}a‘).a\jﬁM‘j@hQTJb\)&L&\)J&)L&M‘}S

YFY

J’*‘“;-’}—"ﬁ}é)lfw;lw‘WPﬁLJ&jJRTJﬁ&ﬁ)QU‘M}Q)’JLS-*«-"‘M:&“‘WJWLMU:%"“;W‘




3901 HINI i 9 Co ko dolilad eISSN: 2676-7821

https://www.jmep.ir FOF 5 YFA Sloeins VFF Ol FF oL ¥ o)led oV 093

Glandlan 55 azstls 5 oS 8 s Sles 5 plad 51wl 65T 5 5 60y 50wy 4 (Semuel et al, 2018)
13 6yls gme s e 36 Olajle lasl s Slee o 3T Jsows (o y L3 S 51

Cte 5l ale gla L2 0l s S is cp 3T Jow 6,0 5 AT 25 ) 4 (Carleton et al, 2018)
Omomed (AL o 3T J s Al o AET a3 Clas L Ol sy & 3l OliS sl g eny slaT 555
als G)ls e 5 ute 28 IS S ol 5 IS e Ol 918 Cote 5 T s s 6 8 il
S YU bl glael o158 5 Jise SlaS aiil

G (gl 399

O £5 3 e 5 oss SosT par 5 Sl (63,8 G ¢ 55 5 Oldal y sl i1 Gk )
Ggas gy dib g a5 A e Sln 4 Bl e/ sk 4 it o&iils GUSHS Jold tags s bl anslr . Lil o
a0 b DBl B YF (oS ol 03 a5 350 505 OIS S Use b el g eale ol 5l 6,
ol Sl s e s G Gle by e glaosls L e SIS 5 Gl By 3l (S claesls s)sTs S
3 e o osliad (eSS 5 )b oo S OV ot GlalinlsS 5 g3kl mbie aalllae Gy b I o
Sealizal b p5Y (slaeals 5o S anliins y (1 b 4 pld) Olaasaas b ac-lian 5 Dlosl 55,0 5 65 Sl (o)
Lisrel 5 SPSS22 (55T slajljble 5 5l ealitl b j2agsy cal 51 feole mlss ol 5 4 5 ks (555755 5150 o
Sl il 5 S0le ko3 (Gl s glaesbeT 51 o s WT o 53 A plowil bl 5 o 5 o 53 53
Listel J1531 o 5 53 s Jdond 5 0 gty (Strot s b 10 53T 51 blizal o 53 5 45 8 olizl 5,1t
i b S o g

ool s eslizal (Bass & AVOII0, 1997) aslii s 5115 Jsod S8, it 4 by o laosls 6)3T5 8 g
() SlayT 3585 ey ey ol s ekl oo & S (sl )3 gty b bl ey s 08 Y Jols ol
daldin y pl Aas o 13 s 3550 1y i pledl 51 5 (635 DllaSle o nd ot 5 (Slh) ST 34d
FLs S Wl o ol aslidn p oLL 5 S e Jtas s 55 ol ol b sLael (Keshavarz, 2011) L 5
5 e eole Okl 5 Olaaiie o b asliiny (§y50 5 alsme sl pSle LAk 55 A IS /AY
2587 s 1y 5 5530 430 g e T J o (505 ol Jole o 5,288 515 055 50 2y e
S 31y gl (P<e/o o o) Chisb s KMO =7ATN 05057 590 0 gl Al S5 ills o 53 IV OT 3 S
o alaze i LN VL Jele (slasb gl o )ls 3 g5 55bT amal )3 Julse ol 5 Sl (SIS 4505 o
S s /A 2Ly ST o bl 5 sty Ll s Sy 1) s g0 4l

ol ki oslizal (Hellriegel & Slocum, 2000) asliuw i 51 (6,87 il ikie 4 by o (slaosls (55573 & S
plerl ¢SS Lammn dny ol (il o O S Gl 55 gy Sk lal ey iy 45 V0 Jols it
OB 5 53 el ol oL Lael (Zarei robat, 2014) asliw ; cpl cdas oo 5l 3 i sy |, 28 SLES 5 A

. ra . . nme T - Y - - V?A
i (Sosu s  o gl il 2B L Slas o 3T J o ety 31 o 5 32 1 6utanl Dagos ¢ snm oz colades Cpum <]




eISSN: 2676-7821 3907 HINI i 9 o ke doliad

FOF 6 YTA Silois AP+ F Ol OYF oL oY o5l ¥ 090 https://www.jmep.ir

S ol aalitin . ale o .28 8 15 Al 30 S pide 5 (23 el Ol 5 Dlaatnie L aoliin
O9a)1 39 odds g Al Sl ibols Ao ) 12X O 55 aS 5,57 S |y 5 5500 adl e aw (g8
m .l sy okl anslr 53 falss oyl 5 ol u;lfasygﬁo.SJIJQL:“;(P<~/~~~)w,tuKMOs/.?%
52l alas ol s 55 sl S ) 5 sy se adlfe e cdalate i 2 LY 1 SV Jele (sla L
aelid yy ole o ol 258 15 ol aype Cu e 5 s pile Okl 5 Olawaiie i L 0T (555
05T 39y 0k ol el Vg il sls o 53 VPN OT 3 48 5557 Sy [y i 5530 4l 30w ¢ Jis (S350 3
3503 355 LT analo 53 ol g ol 5 ol SIS 4 g omm 457 515 0Li5 (P< /0 +) iyl s KMO=7VOA
o ol 5 aeliin oL oy sT Sy |y 5 5 g 4l e 4w calaze 25 2 LY 51 VL Jele slasl
Al dloms AV L5 S T

o) s oslizal (Maslach & Jackson, 1981) aeliiuw » 31 dxd S35 p kte 4 by e slaesls 55575 § g
I YY (gl daliin ol ool s ¢ S5 3 b S5 oy 5l s 3,557 5 &5 Sl (glaoliéin o)1l
Cled Ogmle 3 1y (et G OB 5 (g13) Coaid Glaodily (Slmn (Sagu b Soie 4 45 Wil oo
o 359015 (53 3 b g OB 5 Lol s ¢ ble  Sonst dny dn taliin y A5 a8 0511 sl
ool el s oL S e Shagh 55 .Coal odd b Lzel (KOChi, 2015) Law g anlifw  cpl cdas o ) 3
A sl M L ST GIT b el 5 sl UL s 318 /A 2L ST T s

6 SN0 Jols asliiw  pl s o3lizul (Patterson, 1990) I Jas 5 Shes iie 4 by o slaosls 6573 8 S
Lo 5 anlitin (A3l oo (057 (st 5 05 (g3 5d sl S ook (L) O S (sl s ey b el Gl e
10 ol g 53 ks 518 /Aty oLl LS de e 53 Cel odd boliel (Hayati, 2014)
@B 88 3 LT e Sy e 5 i pule Okl 5 Ol 5 b aslide 50 5 2l 2l
Vg byl Ao 53 78Y 0T 53 oS 35T Can 1y i 3500 48 10 ad 3 Slas aoliin ,  Jole Jow
53 Julss opl 5 Sl SIS 4 sa > &S ol Olas (P<e/vve) Sl b s KMO=/8VY 04031 39 ok ) Al
bl 35T St 1y a5 5m gl a8 calaze 2 o LY 1YL Jole slasl gl o)l 3y (s5UT anal
St /AY L ST GWT b el 5 el

ui.agj.g Shasy
5 S gl 55 (V) e Jpdr & a5 b3 250 Ve 5T Il O a b Sais (S
P i &5 035 o5 s e gbdds (53 i ol ol by il 51 ST s ke oles SuiS

]

Yfa i T g 5 )8 ol il 28 Ls Sles o 3T Jgoed 6oy 3 Judoed 540 28 (g ] Mg ¢ gt dazes (olasms o el o




3901 HINI i 9 Co ko dolilad eISSN: 2676-7821

https://www.jmep.ir FOF B YA Olosio VP F Ol FF L oY o)l oV 093

ORI H S i (Anogi S Sl ) J9u

S S S > tea] 1 ook e
\/YY - /Y VYA \7AN AT Jes S
VY SN /¥Y VA G5 ol
Y L/0) L/FY Y/ s S
AR AN Taax ¥/A¥ Srs s Shes

Kling, ) 1l g Sinssy sl pite o (Stas Sl (615 (imn (31l gl il sl 5 i 505 )
Alods &1, i gs (sls e waw,.a ol (V) oyled Jgue 55 .(2011

SBIR S pkin (St g Flo T S92

¢ v Y ! o oyl
| 2 AT s S \
S Vi S5 ol Y
\ W/ ANV 4 b ES- L \l

Y2 SV ARV /N s Sles ¥
*p<0.05, **p<0.01

C‘”""|°J"&ﬁ‘J‘M@bM‘b‘)b“MwJ?°J€"MMQ'ZJJ)‘U':‘&}}LLSL"WJSL}A’JJ)L‘M

0.80

Work Stress

-0.4
e i \
1 . 00— Transtormationa 0.22 Performance [~=(0 61
Leadership /
-0.25
-0.62 /
\ Burnout =0 .62

Chi-Square=2.79, df=1, P-value=0.11520, RMSEA=0.073
31kl Il 33 895 oud gedT ¢I1.Y Hoged

. Z . . e rb'
i (Sosu s  o gl il 2B L Slas o 3T J o ety 31 o 5 32 1 6utanl Dagos ¢ snm oz colades Cpum <]




eISSN: 2676-7821 3907 HINI i 9 o ke doliad

FOF 6 YTA Silois AP+ F Ol OYF oL oY o5l ¥ 090 https://www.jmep.ir

11.36

Work Stress

—~8.06 -7.42

Performance f-=17 36

11 . 36— Transfor
Leadership

-3.66
-12.68

Burnout =11.36

Chi-Square=2.79, df=1, P-value=0.11520, RMSEA=0.073
SIS (G Sl H3 R ol Q}o}Tﬁ' AEPIETVY

N3 gnn gy Sote /) i 53 YYR S0yl T L (YY) QLSS 5 Shas r o 3T J s (05 50 ¢ JSK0 4 4 5 L
o 53 ¥ Y 5 osLT L GNA) DS 5 Shee 2 (638 ol (amiln 235 L 0 3T J o 6 o) 30 ol
L GO O, 5 Shee p dad Sogwp awibe 28 L op 3T Jsows 6,0y 5 ol Jls ore 5 Sote +/0)

Llods 3518 551, gl et la () o)lad Jgdar 3 Sl I3 dne 5 ke +/40 o 53 YIYO (5 oLeT

B9 ol Uge3T SoTN 3y (2955 S Sl I Jeue

P RMSEA X2/df ol
AN /v Y/Va oo T Ly ,ldda
0l S s A ) S ¥l S Sy JB -

—okd 518 Sl sl et le SIS S Sl BB us 5 Sl Jhasn 5 edeT S alie o) Jsd s
05051 Jo o8 83 8w 015 oo 5 isls S5 glae o 53 3515 sl el oles sl 4 45 b
s oS 3 g5 ol 03051 (S pns @\:3 oM dalsl 53 s yls ol L;)}T:Jf osls b wlie 55150l

CM‘ a..L.i. 45‘)‘ (?) d}“\? ))

o é},ﬁ,‘;b}w}}é)lsdaﬁu\ﬁl:ﬁﬁl{}ﬁlﬂ&ﬂd}TJﬁ&ﬂ)Ql;‘M}Qkﬁ:éw‘wcwMLMy;lﬂ‘




3901 HINI i 9 Co ko dolilad eISSN: 2676-7821

https://www.jmep.ir FOF 5 YFA Sloeins VFF Ol FF oL ¥ o)led oV 093

g o Jo 38 0l 099031 (S gumo £ S0

Js o g b SIS s S B
Bl a;\‘«& S0 »
oo Y 2 AT ds )
~ CANEE IACh S5 o !
_ AT S AL s S350

*p<0.05 **p<0.01

S5 domid § v

A3l gr (5,13 gme DS 5 S ot Ss gm0 5 658 ol 0 3T U 6 on) 56 6 sl 0l ks
a3 e (i (S b 5 ) el (milie L Shes 0 3T o (6 oy ST A atatie imen
«(Khani, 2020) «(Rahabi Farjad & Farkhojasteh, 2021) sla za 43 Tl L s Sl slaasl sl . yls
Boamah, ) (Ramadani Rachmah et al, 2022) (Elenkov, 2012) «(Samad, 2012) (Semuel et al, 2018)
5" Lsls Olis (Davoudian, 2023) bl Cows (sl wlin s 4 o5 | - (Al o (Davoudian, 2023) 5 (2022
25 E s re QLI 3 Sles 2 15 U s @S ST s 1) Jad (Sasep mile 2B
st by drd Sogwp aube 1L Jdad Culsy 1515 Jsoi ey LU &8 Wisls Olis (Boamah, 2022)
23S GF s e

el Sl gan 5 e DS s Shae o 3T Jsows 60 50 8 5l Olas it slaasl o 5 4 5o
Sy s 4 OS5l o5 DL nd e o ST o Oty 387 Ol Ol i r oal G & ol ol
a}TJﬁo\,,a,..uu'cwgQL-S,\SGA,'H:&M;QJ.:S@u:wjH\J”T@(..a!;uj&um\jso;,ﬂﬂ
S (gala,l B Sl JUS 5 1y Ol pm e 5 9ol o)l b s (golamdl sl 5 0L 5 25w Aol g 5o
b e I 3 oS a6y sl sl Ole ol 53 L5l 03,57 3,8 ol ks 5 Lo 5
5 ok T andg 3550 53 AET L1, Oliws 12w plgll TR SRR I g g INCIR (PR
OLS IS 53 Olajlu o T 511y (S 2k Sl iz 00,57 il Wl 0T 53 Canid s OT S 5o Gz 5 2 &S
a1y Ols 25 0T e,ls bOT Jor 5 ONae 4 Cond (AT bl 4y 0)Lal (o) (85 b i LS oo 3l
oy Sn allie (535 daSa S o K o 09 8 ol oty T 1 s 5 bt sladl 0458 g
03131 ST ST i 4 Cadl QLSS plealy g 50T 6l 28108 iy aile olayli, oyl 18 J o
Calg 53 5 3,03 i Ol pde g S OLSLIS (S5le il 5 4 $SKaST (ol sla SUly 05 Soglite 4 4 5
Dals bls liabl 505 8 bl 4 (63,3 LS I 5 3o LS ISTb oSl e Ol ke ST sl S5
bl Rl s Shes &8 )3T oo o0l 3 sliatn; OLS IS 4 g 05 b 5

ol gre 5 Cta QSIS 5 Sles 2 ()5 ool (milee 28 b 2 3T I 65 ST 4 Jatnia s
S sadde S 18 U ) ol S 4S5 S 0l Ol ekeT Cons @ s il 3 (ol

. ra . . nme T - Y - - rbY
i (Sosu s  o gl il 2B L Slas o 3T J o ety 31 o 5 32 1 6utanl Dagos ¢ snm oz colades Cpum <]




eISSN: 2676-7821 3907 HINI i 9 o ke doliad

FOF 6 YTA Silois AP+ F Ol OYF oL oY o5l ¥ 090 https://www.jmep.ir

L QLS bl 7 s T Sl 5 ol 03,5 Coyb s 5 Ol 55 L Jolas 5 il oo Oy caied
Gl p s Cdne 05,5 w5 ol S po 30 b Sl slasl aas Sulg )3 b ool S S
o s e Culby 4 6 eS el g 5L L OLSHS el b e 4 js ST AW Ol Ol
as e 0L 355 Sl 55 ostlae 5 Slas a5 (s

S Gan s e QUS> Shas ) ad (Som b amile 15 b 0 3T Ui (5 S50 A8 adnda iz
kil g 1y (3T Jps sl S 55 & Slpde 4555 0y O on okl Cows 43 gl (sliwly 3 ol
Ly uS o 08 85 5 dsmmte ) 3131 I (6 pmny Sl (63 Shae Syl 31 515 LS8 o8 a5
o sSB 3 ,8 e b S ) S e e 5 Olejle (sl 1) Soke iy olidal 3 el 355 el sl
Lal g s 4 1y QU cl 134 e o el ST i i )T (1S ST 0 e
5N s b 5 33,5 Jgomte Ol sl sliael o 1850 e ol ela 3 856 55 8 ol 3 oley OV goud e o5 55T
3OS, o5l gla Sl 5 sbtadl g 2l 53l 4 LT slasls 5 il s 4 035 ar 5 5 Olojlu sl 5
Slwly 53 55 3,50 Slad Booly cul 5l e0sd 5 kae Olesle 5 Shee 53 5 550 oalp Jad (S jp tals
5 i ol o 3500 7 ae D15 on I ol i3 53 G el L0338 g oal b Ol i s
2 s ol N o Sl s e e 5 Sshe @Bly e QWIS S LB0l, Gl sl
53 35l sytay o bl L1y OLSHI egee Sl 5 b o PSS olol 5 Slas ¢ Slaaia
55 M (S g3 8 JwT 5l 35l on oal s 1y (Mad (S5 g3 pgsbiv S Slorgo (Jad o jtl Skelo
Gl STy w5ty o dxd 5w 5113 OLS ) ol pen (sl ol jar ()l 5 dble ¢ als gla iS5 L
b 8 a5 e 5l S T 3 Slee 5 s O S Jaoes 5 000 @ 1 o gllas

ol O J§ o 55 5 o8t o T 511l i Gl 53 4 3 p8 e slginy oaT Cons 4 s skl 3
SBomsler 5 bl 53,8 Dspe solt a5 S e Sl slassl 5 il 61 a5 BT
bS5 5 AR L Oltal 4 s G sl 53 0T Gladeas 5 @by slaaasia 5 Sl
Slaoy 93 5 Lol (518 5 L woman 355 12l 5 b Olojl Cupe 5 5, 5 Slile glacs Jyl
QU (gl y 53 6 5 LT o 3T s (6 oy oo gt 5 Laadd o csll cla S5 5 b ol O ke ¢ 3557
4 Olojlo O ke 355 o gty o 0350 8131 (65 750 (lapE OLS IS 5 Shas gz 3 0T (5l o5l 5
53 T 5 a0 Ol &7 (i b 5 dims 13 58 5 S am g5 Olojle (sliael Ol s abais 5 baslgiiey (sl
P 5ot 2K oljle glael s & a8 555 5 S eslizal Oljle glaasl 5 Lol glul

S slol Olejlu slaasli s 5 Coldal o guast 3 gy

vov Iad S s 5 618 il ailn 2B U s Shee  op 3T o (6 ,m 5 Dl o 5 4 5205 ko] Dhagos ¢ shmm e (elasus Cpunm £l sl




3901 HINI i 9 Co ko dolilad eISSN: 2676-7821

https://www.jmep.ir FOF BYYA Silois NP+ F Bl FF L oY oyled oV oy90

Reference

Afjeei, S. A.A. (2015). Philosophical foundations and theories of leadership and organizational
behavior, Tehran: Samit Publications. (In Persian)

Allen, R. S., & Dawson, G., & Wheatley K. & White C.S. (2007). Perceived Diversity and
Organizational Performance, Employee Relations, 30(2): 20-33.
DOI:10.1108/01425450810835392

Almatrooshi, B., & Kumar Singh, A., & Farouk, S. (2017). Determinants of organizational
performance: a proposed framework, International Journal of Productivity and Performance
Management, 65 (6):844-859. DOI:10.1108/1JPPM-02-2016-0038

Amini, Z., & Khoshravesh, V. (2020). The relationship between early maladaptive schemas and
burnout with the mediating role of psychological capital. Management and Educational
Perspective, 2(3), 133-163. doi: 10.22034/jmep.2020.246519.1033. (In Persian)

Asadi, H. (2018). Presenting a structural model of the impact of strategic human resource management
on organizational e-learning with an emphasis on the mediating role of information literacy,
Master's Thesis of Information Technology Management, Islamic Azad University, Science and
Research Branch. (In Persian)

Atebaei tabari, S. (2020). Analysis of the factors affecting nurses' occupational stress and prioritization
of stress reduction solutions (case study: Babol hospitals), industrial engineering master's thesis,
Noshirvani University of Technology, Babol. (In Persian)

Bonesbordi, A., & Esmaili Sani, M. (2019). Studying effect of Transformational Leadership on
Human Resource Efficiency Based on the Mediating Role of Employees' Psychological
Empowerment. Organizational Behavior Management in Sport Studies, 5(4), 31-44. doi:
10.30473/fmss.2019.5548 .(In Persian)

Bass, B.M., & Avolio, B.J. (1997). The Implecation of Transactional And Transformational leadership
for Individual, Team And Development,4(2):12-17.

Boamah, S.A. (2022). The impact of transformational leadership on nurse faculty satisfaction and
burnout during the COVID-19 pandemic: A moderated mediated analysis, J Adv Nurs, 17:1-12.
DOI: 10.1111/jan.15198

Carleton, E.L., & Barling, J., & Trivisonno, M. (2018). Leaders’ Trait Mindfulness and
Transformational Leadership: TheMediating Roles of Leaders’ Positive Affect and Leadership
Self-Efficacy, Canadian Journal of Behavioural Science, 50(3): 185-194. DOI:10.1037/chs0000103

Cui, T.,, & Ye, H.,, & Hai T., & Hock, L., & Jizhen, L. (2015), Information technology and open
innovation: A strategic alignment perspective, Information & Management, 52: 348-358.
https://doi.org/10.1016/j.im.2014.12.005

Dadashi, M., & Pali, S. (2023). Presenting a structural model of job performance based on
communication skills with the mediation of job conflict in primary school teachers. Management
and Educational Perspective, 5(1), 42-66. doi: 10.22034/jmep.2022.345442.1123. (In Persian)

Dari, A.H. (2014). The relationship between knowledge sharing and the job performance of the
employees of the General Department of Labor Cooperative and Social Welfare of Isfahan
Province, Master's Thesis of Public Administration, Isfahan Islamic Azad University. (In Persian)

Davoudian, T. (2023). THE IMPACT OF TRANSFORMATIONAL LEADERSHIP AND
WORKPLACE RELATIONSHIPS ON EMPLOYEE BURNOUT AND THEIR CORRELATION
TO TURNOVER INTENTION AND ORGANIZATIONAL COMMITMEN, Electronic Theses,
Projects, and Dissertations. California State University, San Bernardino California State University,
San Bern.

De Silva, P., & Hewage, C., & Fonseka, P. (2009). Burnout: an emerging occupational health
problem. Galle Med J.;14(1). 5-15.

Elenkov, D. S. (2012). Effects of Leadership on Organizational Performance in Russian Companies.
Journal of Business Research, 55:467- 480.

Elisabeth, E. (2016). Perceived discrimination against immigrants in the workplace: influence of
personal values and organizational justice, Equality, Diversity and Inclusion: An International
Journal,35(2):66-80. DOI:10.1108/EDI-07-2015-0058

. Z . . W =T - - & - - rb?
i (Sosu s  o gl il 2B L Slas o 3T J o ety 31 o 5 32 1 6utanl Dagos ¢ snm oz colades Cpum <]




eISSN: 2676-7821 3907 HINI i 9 o ke doliad

FOF 6 YTA Silois AP+ F Ol OYF oL oY o5l ¥ 090 https://www.jmep.ir

Hayati, Sh. (2014). Examining the relationship between conscientiousness and job performance with
an emphasis on job satisfaction, master's thesis in the field of executive management, Islamic Azad
University, Sanandaj branch. (In Persian)

Hellriegel, D., & Slocum, J.W. (2000). Woodman Organizational Behavior. 6-31.

Hu, Y.P., & Chang, L., & Hsu, W. (2017). Mediating effects of business process for international trade
industry on the relationship between information capital and company performance, International
Journal of Information Management,37(5):473-483. DOI:10.1016/j.ijinfomgt.2017.04.004

jalali, L., & jafari, M. (2022). The mediating role of human resource improvement in the relationship
between knowledge management and teachers' job performance. Management and Educational
Perspective, 4(3), 1-17. doi: 10.22034/jmep.2022.351391.1129. (In Persian)

Keshavarz, A. (2011). Explanation of team effectiveness by emotional intelligence and
transformational leadership in bank branches of Gilan province, public administration master's
thesis, Islamic Azad University, Rasht branch. (In Persian)

Khani, D. (2020). Investigating the impact of leadership styles (futuristic leadership, transformational
leadership, charismatic leadership, ethical leadership) on job performance with the mediation of job
satisfaction (case study: Homa Airlines), master's thesis in business management and international
marketing, Islamic Azad University, Bandar Abbas branch. (In Persian)

Kline, R.B. (2011). Principles and practice of structural equation modeling. Second Edition, New
York: The Guilford Press.

Kochi, A. (2015). Investigating the impact of conflict in the workplace on job burnout according to the
role of organizational climate (case study of customs employees in Mehran city), Master's thesis in
marketing management, Islamic Azad University, llam branch. (In Persian)

Koshki, V. (2020). Self-efficacy, job burnout and job satisfaction of nurses, Tehran: Pandar Qalam
Publishing House. (In Persian)

Lin, J., & Li, L., & Benitez, J. (2020). How do agribusinesses thrive through complexity? The pivotal
role of e-commerce capability and business agility, Decision Support Systems, 135: 113-125.
DOI:10.1016/j.dss.2020.113342

March L. T., & Herman, HM., T., & Neal Ashkanasy, M. (2015). Multilevel model of
transformational leadership, affect, and creative process behavior in work teams, The Leadership
Quarterly, In Press, Corrected Proof, Available online 11. DOI:10.1016/j.leaqua.2015.05.005

Maslach, C., & Jackson, S.E. (1981). Maslach Burnout Inventory: Manual Consulting .Palo Alto, CA:
Consulting Psychologists Press.

Maslach, C., & Schaufeli, W., & Liter, M.D. (2010). Job burnout,annual review of Psychology, 52:
397-422.

Mayer,A. (2008). Review confirms work Place Counseling Reduces stress. British medical Journal.
322: 637.

Rajabi farjad, H., & Farkhojaste, V. (2021). The Impact of Transformational Leadership on Job
Performance with Roles of Identity and Job Involvement. Career and Organizational Counseling,
13(3), 91-110. doi: 10.48308/jcoc.2021.100626 .(In Persian)

Rahmanpour, M. (2022). Comparison of job stress, job conflict and job self-efficacy among women
and men working in education and training in the 4th district of Shiraz, master's thesis in career
counseling, Islamic Azad University, Maroodasht branch. (In Persian)

Ramadani Rachmah, A., & Sudiro, A., & Amanah Jiwa Juwita, H. (2022). The effect of
transformational leadership on organizational commitment: Mediating role of job stress and job
satisfaction. International Journal of Research in Business and Social Science, (2147- 4478), 11(8),
102-112. DOI:10.20525/ijrbs.v11i8.2134

Saeediyan, H. (2015). predicting employees' job performance based on empowerment, organizational
citizenship behavior and psychological capital, industrial psychology master's thesis, Islamic Azad
University, Arsanjan branch. (In Persian)

Samad, S. (2012). The contribution of quality management system and quality product on
organizational performance in Malaysian logistics companies. Euro J Soc Sci,25:66-76.

Semuel, H., & Siagian, H., & Octavia, S. (2018). The Effect of Leadership and Innovation on
Differentiation Strategy and Company Performance, Procedia - Social and Behavioral Sciences,
237:1152-1159. DOI:10.1016/j.sbspro.2017.02.171

Yoo i T g 5 )8 ol il 28 Ls Sles o 3T Jgoed 6oy 3 Judoed 540 28 (g ] Mg ¢ gt dazes (olasms o el o




3901 HINI i 9 Co ko dolilad eISSN: 2676-7821

https://www.jmep.ir FOF BYYA Silois NP+ F Bl FF L oY oyled oV oy90

Shorvarzi, M.R., & davodi,A. (2017). Financial performance, changes in accounting procedures and
estimates and correction of mistakes (according to Iranian accounting standards), Tehran: Farhang
Library Publishing. (In Persian)

Singh Bhatt, A. (2011) A Career Anchor Perspective of Employees in a Large Company. 2011
International Conference on Advancements in Information Technology With workshop of
ICBMG.20:256-270.

Song, O., & Wang, Y., & Hu, J. (2019). Impact of the usage of social media in the workplace on team
and  employee  performance, Information &  Management,  56(8): 103-113.
DOI:10.1016/j.im.2019.04.003

Sheibanifar, R. (2021). Investigating the job burnout of teachers due to the role of mediating self-
control and social support in corona epidemic. Management and Educational Perspective, 3(3), 89-
112. doi: 10.22034/jmep.2021.310884.1071. (In Persian)

Spanjol, J., & Muhlmeier, S., & Tomczak, T. (2012), Strategic Orientation and Product Innovation:
Exploring a Decompositional Approach, Journal of Product Innovation Management, 29(6): 967-
985.

Tajobi, M. (2016). The causal model of the sense of organizational justice with job involvement;
Examining the mediating role of organizational identity and optimism, doctoral thesis in
educational management, Urmia University. (In Persian)

Theodosiou, M., & Theodosiou, J., & Kehagias, E. K. (2020), Strategic orientations, marketing
capabilities and firm performance: An empirical investigation in the context of frontline managers
in service organizations, Industrial Marketing Management, 41: 1058-1070.

Vafaei, H., & Vafaei, J., & Talehzari, M. (2019). Investigating the relationship between job stress and
job satisfaction and the performance of the organization's employees in the Shahrood Agricultural
Jihad Department in 2016, the 6th International Conference on Accounting, Management and
Innovation in Business. https://civilica.com/doc/988776 .(In Persian)

vaghri, S., & jalili filshor, M. (2024). Investigating the impact of transformational leadership on
organizational performance in small and medium businesses in Tehran. New Approaches in
Management and Marketing, 2(2), 42-55. doi: 10.22034/jnamm.2024.428465.1041. (In Persian)

Wang, C., & Dai, J., & Li, J. (2019). Mediating effects of hair cortisol on the mutual association of job
burnout and insomnia: A retrospective exploratory study, Journal of Psychiatric Research, 117: 62-
67. DOI: 10.1016/j.jpsychires.2019.07.001

Yang,L.R., & Huang, C., & Hsu, J.T. (2014). Knowledge leadership to improve project and
organizational performance, International Journal of Project Management, 32(1): 40-53.

Zhang, L., & Guo, H. (2019). Enabling knowledge diversity to benefit cross-functional project teams:
Joint roles of knowledge leadership and transactive memory system, Information & Management,
56: 103-120. DOI:10.1016/.im.2019.03.001

Zhao, G., & Feng, T., & Wang, D. (2015), Is more supply chain integration alwaysbeneficial to
financial performance?, Industrial Marketing Management, 3: 1-11

Zhicheng, L., & Zhuoer, C., & Shing, L.T. & Wah C.K. (2016). The Impact of Intellectual Capital on
Companies’ Performances: A Study Based on MAKE Award Winners and Non-MAKE Award
Winner Companies, Procedia Computer Science, 99: 181-194.

. el . . . Yos
&é:yﬁjd)swylﬁgﬂyéﬁwﬁgﬁf‘Jﬁéﬁ)@‘j\ﬁ}%ﬁid&l)’w‘@»MgMM;‘ﬂ|




