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May 28, 2025 generation group in organizations remain unknown, therefore human resource managers

' should pay attention to the characteristics related to the employment of this generation.

Considering this issue, the current research tries to answer the question, what are the effective
factors in attracting and hiring Generation Z employees? In order to collect data, the opinions
of 20 experts were used. The obtained data were statistically analyzed with the help of
MAXQDA software. The findings showed that the dimensions and components influencing
the recruitment and hiring of Generation Z employees include: personality traits, the internal
environment of the organization, interviewers, organizational structure, and the characteristics
of managers. The sum of these factors formed the pattern of recruitment and employment of
Z employees. In various types of research that have been conducted on the recruitment and
employment of employees of different generations, only the functional dimension has been
paid attention to the employees, while in the present research, in addition to the functional
dimension of the employees, Knowing the different personality and behavioral aspects of
employees and even their interviewers have also been taken into consideration. The present
research aims to know as many employees as possible at the time of recruitment to increase
the productivity of today's dynamic organizations.
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Extended abstract

1. Introduction

Organizations today are undergoing many
changes, mainly due to the diversity of the
workforce, continuous innovation, technological
developments, and the arrival of Generation Z.
Today, four different generations are active in an
organization: baby boomers, generation X, Y,
and Z. In today's organizations, it is evident that
the baby boomers are retiring and professional
jobs, which are taken by Generation Z. have been
replaced. As the digital generation, Generation Z
has grown up with technology and the Internet,
and this has a huge impact on their behaviors,
expectations, and values. How Gen Z learns and
behaves as an employee is influenced by several
events that are unique to this generation,
including inexperience when entering the job
market, the rise of cell phones and social media,
justice movements, and the fact that They have
grown up in a security culture. Generation Z's
entry into the job market means candidates with
specific characteristics, regardless of their skills
and needs, expectations from employers, or their
behavior in the workplace. Those who are part of
Generation Z are truly global. Generation Z is
also known as Generation C (connected,
communicating,  content-centric, computer-
centric, community-centric, click). Generation Z
are the first generation to experience
globalization and diverse cultural periods in their
early life along with communication with others
of different cultures, contexts, and conditions
through social media. This generation is looking
for career opportunities that will not only help
them financially but also focus on personal and
professional growth. As a result, paying attention
to the effective factors in attracting and hiring
Generation Z employees is not only necessary for
organizations, but it can also help to improve the
economic performance and success of the
country.

2. Research Methods

In this research, the method of Brown and Clark
(2006), which is used for coding in thematic
analysis, was used to categorize the codes;
Coding in theme analysis was done by Brown and
Clark method with Etrid-Sterling's proposed
method. This method is one of the conventional

methods of coding in theme analysis. This
method is based on forming a theme network and
is used in various research. The network of
themes includes three categories of codes and
concepts: basic themes, organizing themes, and
overarching themes. Basic themes include codes
and key points of the text. In this research, the
smallest codes were identified and selected as a
basic theme by fully reading the text. The
organizing themes include the themes resulting
from the combination and summarization of the
basic themes. Codebases should be reviewed and
similar concepts put together. The researcher
should choose a suitable name for each code
category according to his ability to recognize and
master it. Finally, comprehensive themes include
great themes that govern the text as a whole.
Since, according to Brown and Clark's point of
view, there is no clear rule about knowing the
theme. Thematic analysis includes a wide range
of methods and techniques. Also, in the process
of analyzing the theme according to the goals and
questions of the research, suitable analytical
methods can be used. In the theme analysis of all
data sources, the themes of all data are analyzed
and interpreted. Coding in content analysis is a
knowledge that can be done with more practice
and skill.

3. Results

The current research, considering the recruitment
conditions in Iran's government organizations,
tries to answer the question, what are the effective
factors in recruiting and hiring Generation Z
employees? In order to collect data, the opinions
of 20 experts were used. The findings of the
current research are focused on five principles,
which are: personality characteristics of people
(with sub-theme variables of neuroticism,
extroversion, adaptability, experience gathering
and conscientiousness); The characteristics of the
internal environment of the organization (with the
variables of information technology,
organizational culture, attitude and goals and
strategy, leadership style and space and size) and
the characteristics of the recruitment interviewers
(with the variables of the ability to establish
healthy communication, technical and
specialized knowledge, the ability to analyze and
evaluate, and skill in the discovery of talent) as
well as the characteristics of organizational
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structure and work processes (with variables of
organizational structure, work processes and
organizational rules) and the last code is the
characteristics of managers and supervisors (with
variables of human skills, experience, general
information and technical and specialized
information). In various researches that have
been conducted on the recruitment and
employment of employees of different
generations, only the functional aspect of the
employees has been considered, while in the
present research, in addition to the functional
aspect of the employees, the recognition of the
different personality and behavioral aspects of the
employees and even their interviewers It has also
been noted. The current research aims to know as
much as possible about the employees at the time
of hiring in order to increase the productivity of
today's dynamic organizations.

4. Discussions

According to the findings, personality traits are
effective in attracting and hiring Generation Z
employees, Generation Z is looking for work
environments that are consistent with their
personal values and beliefs. Personality traits can
indicate the cultural fit between an individual and
an organization. Personality traits such as
communication and collaboration skills can
contribute to team effectiveness. Generation Z
usually values teamwork and social interactions.
Generation Z has grown up in today's changing
and fast-paced world. Characteristics such as
flexibility and adaptability can indicate a person's
ability to face challenges and changes.
Personality traits can help identify people who

are motivated and eager to learn and grow.
Generation Z is looking for opportunities for
personal and professional development. Finally,
according to the extracted codes, it is suggested
to the managers of today's organizations that in
order to attract Generation Z people, in addition
to including the characteristics of this generation
along with job security, in their job design, they
should definitely consider Emphasize their
creativity and active participation in teamwork.
The need for on-the-job learning the promotion of
capabilities and the permission to express
oneself, which originates from a value such as
progress in work, requires the attention of
managers to these issues, and the policies of on-
the-job training and the use of their talents should
be included in the agenda of managers of today's
organizations. Also, interactive styles and
cooperative and relational work environments are
recommended for today's managers in job design
and employee development.

Funding
There is no funding support.

Authors’ contribution
All authors are equally involved in the
preparation and writing of the article.

Conflict of interest
no conflict-of-interest authors declared.

Acknowledgments
The authors of the article thank and appreciate all
the people who have given scientific advice in
preparing the article.

Seyed Hamed Hashemi, Habib Ebrahimpour, Mona Panahi, Shabnam Zarjou. Identifying the Dimensions and Components of
Recruiting and Hiring Generation Z Employees in Iran's Government Organizations

Volume 7. Issue 12. Spring and Summer 2025. Pages 205 to 229.




b Gludl golie Copie el daliliabd 9

Journal of Sustainable Human Resource Management YA Y0 Sloia ) F - F gl 92 )Y gl V 50

ke
Olyl ($93 SO 33 Z Juud SUSHE plusti! 9 il sddal§o 9 slal lolids

O mpeuns Brakte O hcehicwe B b sl e

Olal el ¢ )b play ol al9s Cope 09,8 s bobiwl

oyl Bame o851y ¢ slaiz] pole 0uSails «(§, 83,8 9 (393 Cupe 09,8 sl T

Ol iy (98 flf'-’r o&ails (@90 Copde diyl GLAUJ.')K v

Olyal cOlygS cOlyg5 08NS cu e OBUSESIS Blojls pole 9 (393 Curpake 0uSLadS Jluasl dolojs 9 (§R) 09,5 ((SASS Goamdls ¢

10.22080/shrm.2024.5233
ICA..QP).} a_))b
°'-*-’S-”'.. > VEY g0 <A
. . c S . . L .. . okpdy )l
¢6)56Ubu’h))‘ dlbé);)j )ge _)Aungbjw Llodd _)/S S .)_)“9 A4S Wi 6.}b3‘ L};))JJ.:)J}& Q:))Jub> Z d.‘.«J \;W;J ch.‘?;i
30 el oile ggmme SOOI J3 (s 05,8 al it dSS g plasin cdir Sl (I ¢lol Wl AT o
A3 b ol gl il 5B A gl dyge by Jud opl Jaisl b adye SR Gunl Gludl e Olpde VE 6 ols = v
Suitiud AlUS Z Juwd OUSHS plasianl 5 o 5o 35 Jolge 4S Canl Jlgan ol 4 Frals s0uoyd Eaudge el (50,5 e
' ¢ ok e 9Pz 03 P50 Jelge O Cunl g (ol & Tl 3423 E92 90 (2l 9
Shdlay S 4 odeTewendy Glaosly s ooliiad Yo sliad @ OBps @llas i oosls §y9T0)S g
5 Oz 53 HNSHE Sladdge 5 olal 45 sls Olad ardl .cd)S 5138 Gl Jakigdnsas 390 MAXQDA
9 Qlilw szl (OBLS dbas Wl (93 Jame (gmass LSy (dols Z Jud OUS)E plisciu
flizes G g3 15 1o i ) Z QUSHS plustil g e 65801 Jalgs cal Eaamme liiuad Ol Sla$ig
(el oAl dr g3 QUSHE o (S,5)8 day ka3 51 Jadh st ploxil Calizes Slaud QLSS plisiul 9 i 59y oS
9 0LS)S (5l 9 Gmased Caliswe Srdis csli 4 QUSJSLSJJSJSJJ.;)? odle ol> idghy o 4Sdl>).>
9L Oley yo ly ULSJSM Ay Cld ol Gidgh ..Dij) Gl 0l dagS ol UKMSwL,m &>
53,5 (539501 SLgs GO (§)90,02 Lilsd) o B 3yl a5 e 1) plsies!
HENSIPRW Y
§Z Juud £QUS)E ¢plazcinn] § o
Olpl (@95 Solile

S Lol S 1 giano DI g5
hamed.hashemi@pnu.ac.ir :Jey! Olal Ol ¢ )5 plag o8l 1 puyal

Olal (399 SO 15 Z Juud QUSHE plustins! 9 iz adaI§e 9 dlal Jlulids . 9205 eids ¢ Pl Ugo €92 mdll e 0l ol daw



mailto:hamed.hashemi@pnu.ac.ir
mailto:hamed.hashemi@pnu.ac.ir
https://www.orcid.org/0000-0002-3380-9848
https://www.orcid.org/0000-0001-6498-2400
https://www.orcid.org/0009-0004-8043-6281
https://orcid.org/0000-0003-3652-5733

TV EY .0 Olrap NP Sl g ke VY ojleds .V oy90

Sl (Ll gl Copda (ple doliliad 93
Journal of Sustainable Human Resource Management

Llgis @ 9 LS sl (290 oo 55551 OBT )5 02 4S 3y
23 e G B S Cope s SIS 4 1) 7 Jud
5 Oz S8 S )l ggee idu Syl 5SS
Ol Syl 9 Sy b aS Z Jud QLSS alusciw
Cold) 9 G900 Uil 4 Lilgis il didls (Jlg3ad
29155 9 B Juud S Olgisdy Z Jud 09 yomie Jis
@ drgi b WK S8 @ D) ailslss 9 i Slaowl b S
ol iz b wilgis boljle Z Jud o> sl
Qo ) S S8 295 Oiedids 9 Ol dasd @ cJud
Ollg> )80 Uﬁ,&f&b@.@\ ol S Oyl _)}J“«S).)
Ls\:‘u_)jﬁ“{ selse é_\u pde Jda s a5 ol DJ)SM
S)lge 181 OMuamillFH 51 )lews OB LHL SIS L
Sy Ol lalgy 9 )S BMT Ol Gy csbidy Lk ﬁ))’
20 .Gl Gyg o S50 AilHolid 9 LS&’J}“’T Slrcawbuw 33|
s QLS pluseil 9 dz )3 550 Jalge 4 Ao g cdomsls
S Jq\yu’ 451) (Gl (§)9 2 oloilw g_Sb.g Leusdd Z
OYem bled SeS W )9S Solaidl Cuddge 9 3,Shas
3 od)s5 1) s ey SOS (b oS aumex 9 (38
PSS Syl dgug Y925 9 S YU s dlazr
29 b 9 (sloixl il colbld)l dgap 9 2ol 9
pow Olgr Sl)siS daugi 9 Gilugs SOL> ol
595 Baele el 31 (o ol aiinls 6oL (slazx! sladale
Pwdd Jud 9 Olgar Juwd Ole Gl 9 (1)) glds (£45
GO b g Juwd glds Jio (Solad b o 31 a5 ol 0uis
D503 g 29z 035 6 S5 0 o ) Dl 9
) elgin b i dasle Al s «cdd Olgis
02 B3 90 Bbg SO 43 wda Sladus
4 P L Olde 9y iy Sl 4 4z g5 )0l @A
S92 4id8 S Juud b Z Juud Obs 33 39790 Saglas
OUSE 85551 os 9 (5515 Jauw s Giadgl ol y3Tey sl
3131 (s Sy 56 9 Ol (393 SBOla)w 35 7 Juu
9 Olpde @ glaySaly LI L 5 3,5 dalys S OT B9y
gyl Bbsy Slolile 15 90, i3l Easl OLS)E
5831 0lgics 55 45 03,8 s rkas Jlgus 0l I 35
@ LOT d9)9 9 13 ) Z Jud OUS)E (2ges Caus
L LT Blegles 4 dxgs L Olpl Woo slolb)

35S ol 48 Sl Juus
Soad gl 2

Yol bl chgbe,J_w Bwwd iy 0 O s s
45(}[’)35“3LGMZM3YM‘XM
oWz L Lol cyls dalal Y Jud (59 dadlan Olizan
Z Jud G2 08 o Jud 50500z 9 (il D)9
S (G0 Lol cals dxd jo 9 Llodds dxlge
s |y Z Jud 2 Masel (Botezat et al, 2020) duwy 2

2 Prossack

doddo 1

Buas dS widd $3L) Olads (oyre 5 L)L 0)9 5l
WYgd eime SG)TE OF Gam e I &b
calizee Jud Hlgz 039l ol Z'Jud 2959 9 S 9S
b ahgiy Jud D)l Llenle dS wiwd Jlad Olojlw SO
O Gl SOl )5 . Z 9 YeX Jud dyegs (o
Sandb I 33 o g3 (g 45 Canel 39400 jlaud Cadly
ol 3ol Z Jud Jawgs oS Glddy> Jeline 9 Jiwd
Gl 0y JuS&3 (80,8151 Z Jwd .(Pandita, 2022) cowl
Do Fo)b) Gl 9 by Heeb Ol w das 3 &S
Wie (WYY I YVO qumeds oyl €Y1+ 1 1490
O2303,8 Jwass 9 opyitadye daiaslad Z Jud .Llodd
28 Yldeo Y51 Glow s Gumozr S5 1w Olez 43 Jud
ool ABd )3 dS D g s (S it 9 Liud Z Jud 4 (3late
2 Ml peledio )3 1y Slday> e (2585 09,5 0!
Olass 4 4>¢5 L .(Acheampong, 2021) %58y
el 0uds (b5 955 dlal ()3 daiye 31 (0 o e ¢ Gprezr
Sl i Wl S Olgiedy (g 8955 1 B Gom Copde
9Ll b (39)bg) 3l f98 Cupde 3gdi s (A5 O
0B Caiio 7ol O3y9TCsdds Sl LOT (59 2 SIS Ayl
Barak, ) &S s colbex Olajlu S Sl o 9 05 9 2,9 Sl
Ol el 51 b Blidl malie Oliasazxio 9 Olde (2017
Syma yal el ) fdioled ooliil (GHliS dlo,w Sly Juusd
Racolta-Paina & Irini,) cw! @l 3 Shes Lol
(2021

S @ O oS Il 53 Z Juud Olin)§ Jak> 9 0>

B Sl 1 A sl iz Juad ) fanl 1920 )8
(Chillakuri, 2020) s 0393 3y0ds vamio il
JU.")) 0144‘ ng.) B ég &S Cwl Jdsiae (Y- \c‘\) ISij)J
Colidy 9 s Sl Sl bled «Z Jud 0393 9,94 s
Jud Olgiedy Z Jud sl D990 Coapg 4 001N
E090 0ol 9 Sl 0 i il 9 ST l9iST b el
ool s LT Blauyl 9 whlanl daylidy » ol 56
o (168 40 L35 oS el ik Slacuo,d s 4 Jud
drgd 1B B> 9 (gasd Ly 4 dSh WS SS ol
Lol OB BL 4y Z Juad 3959 b ol il dxsls
02 S Az g8 Juud ol ohUamil g LS s wilas 4 Wb
AU plassiul 5 Qe GBI 9y 5 Ly Ol
b it Sacunyd JLis d Z Juud 4l & drg3 b . )10&5
D93 Jidlgi Wb Ol ccwl (sloixl 9 (ludl slai))!
GShas B S § 50 Gl Sle)E S Olgicas )
3979 7 Juud whllasil 9 (dad SOl Courby Ol &S
IR OUS)E 5 5! Jolge do d>g3 G ol Cel coyls
Oskie a2 LS OLSangl Axsl e @
0342 393 Ay )3 Z Jud 31 $14595 44 b (&9s Sao kel

1 Generation Z

Ol (93 SO} 33 Z Jud OUSHE pliseinl 9 il SoARIGo 9 Sl Jluwlids 9203 i ¢ pli3 U ga 393 el = 6 0ol ol hows



I Gladl molie copde (ple dolilad 95
Journal of Sustainable Human Resource Management

YYAU V.0 Olxiae NP F Ol 9 ylgs VY oyleis .V 0y90

5 0L el b b el 9 Simere (b
Bergler, ) sg&e 0315 Cuwd o 4 &S Glyel Sl
b ol 55 e O Jbeal 9 9wl 4 Jiles (2020
Sleyles dhSdes 5 1532 Oladly 4 dzgs Olex
Cdluw A8 Sal38) Sy cdawngd cod (slairl 9 (o)
Somdl 9 (iogsd il pde dgil b ladie a3
2 el Olalgs ¢(Chicca & Shellenbarger, 2018)
AS6oke «dbgsis (S o gh 9 Saayd B>
Dehghan et al, ) susl 0L 9 §u) 1o b lylayl
O3 o8BS 4 P blain @8 Juud ) e £(2023
S8 ey «0sgs aBgie ¢(Heritage et al, 2016) 8ol
UGl I (580,0 oolgils o CannS bl (s
G bl (Cunnps) WSe wuiSiz Loy g
23 Go9lie) pdadssd o(alarin HE SLad 4 (L) 5)8)90
LSaygtiws 00 Juasd s (W6 Jges ply
@ 9,389 able algy ¢(Ardueser & Garza, 2021)
1S 8319 {(Aydogmus, 2016) ldbax) slacawlie Jlss
Berkup, ) »sTs 9 )14S31 ¢(Renaldo et al, 2020) 8 5

Aibes (2014

L)l G185 cJaain) C Jusd Olgicdy (e Z Jusd
EVESVY (gﬁ»«g grodanl> (Slbl) (g Slgize
355 $u5) bl 5o o Wil (sl Z e Nsis
bz bl 5 i) dlacSanyd 0800 b bl olpen
Eoie Slooygs 9 OAaGkr (slixl sldly @b
Suacl .(Dehghan et al, 2023) 4 s w25 |y Sanyd
Ao (52405 9 3L b LU (38 ol Olgiedy Z Jud
253 Grem S5 3 S5 Sladie) Aen ) Toyds sl
i) ol ) Sldlae Gilgs- Sl o Jids (2 Ty 9 Jduwd
) 93 4z )81 S ksl |y gabge ) Slads 9 okd
Mol 31 (Sl 9 ol iy i OT S35 )3 So333
O Come (389 Ll s s )y ol o Lol sl
ly Bsle S C)lbwj LQQT dgdo s Q‘ﬁ.).n L LL‘ISJ‘
> 0L A LOT (ol » edle s
W R 9 BB ST Juad pu ki (G2l 9 (909403
5 By Lsds okisS Jgosas (sloixl sladSus
bdye 9 Jud 38k Olgieds ) Z Jud (Y- VA) OhSen
o> 098G Lo Olgzr A4S oy 03,8 Juand 5 g e b
iy Olgicds LOT ogdledy A8 (s Lo gd
Lol dS 59y HUanl W g s Cauo g ‘)fuLA-Cﬁ el y3le
OBl 5500 arma Sl g b (AB Jud 52 31 e
A3 Olid a3 Slagiagsy ke (sel Jalad et
08 B Bl GBS bl (Y Jud b delie 50 Z Jud
o3bg Plus duwis S 3l s g lae
Ry Sl gSS 41a3 31 g cpyiggiie Z Jud (Y- 1Y)
.(Dehghan et al, 2023) ¢l Juwd

2 Roblek

3 a8 GOT ez Gl oA Jle 03 59,8l b
Espaillat & ) 3y )5 4 Llodel b dols W 4 Woylie
dizliss (5500 sl SWAL L 09,8 el L(Ruiz, 2017
b sed sk 4 5 6y9Ud b lwdis WOT oSl 9 5582
Jud diile cddnd Jadye (slaiz! Gladiley 9 il
skl .(Dorsey, 2016) diab s Jbuzos Olbwgs 9 il
T g Caadly (ol b Olgi s Z Jud Sl by gLl guiz 5
uaie 9 4SO SLod SO o dS ol (e (gl ol 4S 01>
D929 ddad il ctfd”b_- sl ol Wgio Mallep
S9dis Doume 05039y S 13 ©9 Sl 9 ALkl
s Hlidy 9 (§83b by (ol o9dle .(Turner, 2015)
olbgy 31 solias Al cod s 4 i) Olgicds Z
29 Ay pde dlaz ) el Juud 0l i S dS sl
Sladiliy 5 olan Slapali jsels GEBL 4 39)9 p&in
LT dS Cundly opl § Slalgscllie S i o sl

.(Schroth, 2019) Kloa,S diy gwel Sidyd o o

SS59 b 3azel Slas 4 58 b 4 Z Juud 599
OhUasl il 9 a)lge 4 dSSol 31 a5 B o el pols-
S Glus g oyl HE Joo 5o LOT Hlidy b Oble,d)E 5l
Bolser & ) wiwsa (3l Ldly cddud Z Jud ) sio
Izl 9 S pdocslanil olydl ol $39 .(Goscie], 2015
13 G S pdogsis A8 S d Caud LT (sl
055 e flatr A ccandio ) bogye Slacsglas 43S 4 0L
23 4S5 3ol . (Kapil & Roy, 2014) Wypde by caesd b
i Sl 292 Cunads SIS 3 1S o it Z Jou
Jud 0B uiles .(Grow & Yang, 2018; Lanier, 2017)
@ by Blge Jl H@89e LS Sladud b dunlie )5 Z
WS Llanl Gl laoe j3 Siod slacglas
(Y-10) Ll &8 4 .(Bharat & Rajendra, 2018)
[R5 {EPR T S as> OfLgids 7 Jud Slac
Slacylge bl faiyls Gagys Bl 4 wale S Sab
) owgiolisS ys5 13 0AaS)R) il s Gl
Gl 9 LSKL (whlais (sl by g,k
Gy bl ol 31 LOT bk (Aske s @5Dle
5&5539 Ol dad s 08T diea) ol )3 395 Sl 5w g
S Gl 9 YIS 2 AT 8 Jme 53 LOT Hl) 3 Z Jud
2 Sllabb 86 (8 s s 53 ) Lz ol Oblay)E
Sl e b Cunyd SO beSa 5o bOT Hpua> 4Sul
(Pandita, 2022) 313 1S s 8 AT b 4 Coasl JLuS
Z Jui S8y Jd aBSelnil sl b
«WJlazs dlgw bl {(Bersin, 2015) bLgy g Jlad :Jeli
Silre Obold)l ) Kedde (s 5 SilpSS @ dline
4 s jwl,S ¢(Berkup,2014; Dehghan et al, 2023)
Bl 1 caeolisS 5o (2l UKLl S 2843 (Do
9 o Al il (Jiiuws 9 SABLSa (9d Gumasd

1 Half

Olal (399 SO 15 Z Juud QUSHE plustins! 9 iz adaI§e 9 dlal Jlulids . 9205 eids ¢ Pl Ugo €92 mdll e 0l ol daw




TV EY .0 Olrap NP Sl g ke VY ojleds .V oy90

Sl (Ll gl Copda (ple doliliad 93
Journal of Sustainable Human Resource Management

o el jo 1 .(Dehghan et al, 2023) ¢l oui
w8 Jlo Cos 3 45 widtwd QLS Jolits cuiS 0lg3 s Z
ilodss Cayi 9 Sir blbiss 9 il b g LilodeT Lis 4
39 Sl Cos) 9 ()98 A il oddody il Jued (0
(e Jud) bguad 48 o Ad Jud Jl 5) oned
Olgyed pb Jud ool 0 (Fi Jdd oned 4 ipleie
2l )US 5o ol yd G348l iz 399 . Lloals Jliuzus
oo Siyd Sl sbul s osdle GUS)E SlaJud
opkie 4 LT Wylate hlasl 9 LW 4 dxg
h GASEL 9 cuiladSs 9 Laas> (25& dold Ho oolaswl
9 el (Dehghan et al, 2023) WS Oluizgd
Sl 3 @l (gluliss 4 Bglane gladials ¢ aisyS
Ol SO Bludl ol SIS b (3.95L9) Sl aslin 31,31
S5 50,00 dolas (insS 9 plusciel ccslusl 53 el
iz g glebd 4 Gghne plisiad ogds 48
opcuslie QLI 4 Gglane (b3S 5 yaie oldbsls
2 Slepaas Qo dome bl GabsS el 3131
Akhavan Kharazian et al,) cwl plasowl Jilhe
9Z Jud oz Ole S Shy 4 dxg5 L 1U (2019
e glfsaas SlShs szl gumes
©leli OUSHE o S 2 AST ()55 ¢ouyshs
S8 S9! Pl L5 53 0T s g pdolasil JE
Olpde &S Gl ol Czge ) Sidr Slallr 9 o
6 a8 395 BT b b 948 Slaokbe 13 Glusl ke
dSlyy ploddl dy s il g do ) 593 Canllog g lacudlad
it Jud ol dS W 9yd9) Cdly ol b b Oblayd)E
aS Jds ool o 4 3)S dalgs Gl |y 393 e 390
B8y ol Al S 03)9 [y (oS Sladiwl g3 didlgs o
9 Wb SlalSesiw &gy LOT ‘ol 13 8551 O
e W e 0 WS 80 Olgr Wbl
8 Use 5o 0l bl 9 §95) o Jolas ol ik Gl
D895 S (£90uan Ubga .(Dehghan et al, 2023) ¢l
3 6ol e Nilgi s &S Canl plusuinl Big> Ho i
Cwlin sl Oluslate 03,8 b Glp ) wledb!
Sldily sodls Llgie (Eouas Jigd LS Gy
Ol Lo, 5 Laygb 9 Wil B w8 il ) (sl
Crge (Fohan Gigh )l §xS0ye S Ll b gl
9 Gwass LSy Hge o 4§ aoslsy Cuud S92
G o9y | Ay elp o 4 J2 L it ol
O3 b 9 ol s 9 SxSgun D9y (£ a0 gt Al
Juse ) bdag)) ¢ glisein Olupliie 4an 4 Solue g

.(Akbari & Tahmasebi, 2023) &S s

Ty Z Jud oS caals bl (Y-1)) Kinegew

9 AL Bygline Sladise) 4 WS JE Jams )3 dads
Jlzzwd 0hgd Jad 4 Z Jud .S sl |y Slddy> dnsegs
Jes SS9 3l eloads Wgne 0T 53 &S (Slaid oy o
oudy Jud Olgicds (izman BOT (el Hlaygsp palls
At (S Judn Byl 28 L «dlxzodsg» «Sy
Jol> S S (Dehghan et al, 2023) Kgi s
€1 (2908 5Siam Olgis oo (Y4 - ) Malliw gl
3 odiasgaly VY/OAY Jolis aS cawl 639 «CBOKY b
Ub)l:«.aﬁ_)y}n ui:)bf_)s Gl 41§)§C)_)34o QL@.?)}&S V.V
(90s SLylgs) Bojg> Ogalm S 2)90 S, e 9
9 Wylpl (b (¥ byl () se)le
Q}ﬁb wplu> Lyl wplus LSL“’&#&
Cried 9 Cousl 48,5 )1 (3902 9 CordeS (o Slaealiyy
S ciees 51 (R P Slacylge oS ods liS
plasawl . (Bakhtiari & Biglar, 2019) aab s 516 390
Oluslite Clatl § VLl (S Jbse «ode S L9y 4
OSee dgdie Gl Olojl 090 y3 Jelis Sl awlin
Obasasin 9 Jludl aslio OlldnyS 9 Olpde Cawl
Mlge S 3 el 5K 0dge 4o 1y el dadbg ¢ plasciu
LSUboubT (@Bees udm glisl LsUbuw\jT
Slp wanss Jbain)l Soygline b (9o gras- ISt
(pzed Mgz oolatwl wld ol I glajise
pluscinl Gduz don jl 45 Cofal s slagyld
.(Sulich, 2015) Cawl ouds 0378 s cdisS (2 3laciin

Rl 3l R cplasul Glp (slax! ladily 3,8
Jb 0o bz Gludl e Slagy) b dlaly )3 Waojs>
S 3l 43 Jad Sezgtan (nl 3929 b .l (a3
G Slagugy SIS JusSS St piSlr oy
ol 4,81 48 5,8 IVl 4565 el Ol g3 ¢ alylio .ol
23 b osall ledbl 4 (s 9 B Sl Hladil
LSLQ..\.ZJ:\’Jé (Cawl DJ)S OL«»T 990 ola.&u LSLbig)f 390
03,S5 el Lulusl |y 8 (3w Sgz9cn 4 bgaye 0ga
3 0Ll 1 ey €0 oaly plid Oldlas el
oalatwl Jad Oluslite gLl Sl szl sbdily
348 Gledbl cle 4 bOT dusys Y0 4SJls (iles,S
w2liie 4 Lloyygl cuwd b Olusliie Jluswd L)
Akbari & Tahmasebi, ) Lloalss Ken  dlgidu
(2023

Ui S g 3l ool dewlad Jo O ganlogil
Z Jud sl Gadiw) 4o o Gilwdluzwd 9 (£guan
8 dar QBUIS B pnn Juud el 03039y S 53 (rizad 9

GR35 Lrdieny 9 ©ldl H90 ) Jgdx

4.”.5.»).) ol (o) .)J\}A

dlie Olhasin | )

1 Common Body of Knowledge (CBOK)

Ol (93 SO} 33 Z Jud OUSHE pliseinl 9 il SoARIGo 9 Sl Jluwlids 9203 i ¢ pli3 U ga 393 el = 6 0ol ol hows



I Gladl molie copde (ple dolilad 95
Journal of Sustainable Human Resource Management

Cude (58 daxme SO 31 Z Jud Byl
Jaima 9 i s dawgd 9 €8 ¢ SU3) 9,8 Jalas 4S sl Ol dsbias )l Juol> (sladssly
ol Coio ()8 e SO 31 Juwd ol B I (Clamio 9 (o) 8 Adon) cly )
G970 Jluzwd 9 ldbgly H863)335b blie 9 Dlods Ol ¢(gulidtydd 9 Guloly cchlanio )8
315 lobiae 86 7 Jud OUS)S s coliz)

I §ylaline 38 Juud cpl OUSHE i Colidy 10 59199 e il s dag Sldcunyd
oaidly .l oui ploxil (S i 95 SS (58 S lass yd Z Jud Sly SALAT Olae (w52
s 3933l ¢ oydngy Blal a9 LSL&@U‘}S 4 9L 465&)5AT Sl Juad oyl aS ol olad
sl BB )l Slddy> L) 9 (94> 9 Silme sly)

e ()093 Blasaie 45 aly olad Ubt&él:\utsvfuj) L Z Juwd ()US)SJJ% o.);o?_)e..\.o
DI Gylabae BB GUSHE 03,S ey bol fiaml @3-buaolgy GG Shls cwds lnz
2 @Ua0lg) G)blas graed W G5 OUSE Ohaimne p Aid s Slocuoy
el HIISHEE OUS)E 03,8 e
Y e bl y3 Z Jud 8,50 43 0LSE b3,

Y Jad o e (9ot dawgl g Ls_,;f.:lg Sl 200 1) 8 Juud 93 5 aS sls liad aidl
il cpl 3 el duo 31 s Z Jd 9 59 32 30 Ctlin 4w SO (o (slodir! Sadiluy
.J../..«SL; oalaiwl
sl O 31 B3 Z Juud Lol S 2 Linla3 (g9l sl s 31 i 4lig) Y Juand (pizea
BB cunnl uJé)So)@.ﬁ:gxydg G ALl sy (loys Sdas $lp Y Jwd
b s siigeT Sladaliy 9 OUSHE (5143, dnungs 45 Sy5s LS Sl JE Z Jud 9 s
DS 2 GPJS cloaly )bé .)3})6&}3]‘/‘»
vz 9 Bl 9 ls8 ) bl ¢ (Jads JWal 9 s (a0 O Jawes pge )d) £o dus
S Lol 4 bled cJad | Okelig 9 zh3 Ol
I L S alslue pre 3929 5 SILD bl SUylil 5l oslisl 9 Gipdy 2 80 Jolge
ol el b

1 Leslie

2 Aggarwal

3 Harris

4 Filatrovi & Attiq
5> Diaconu & Dutu
6 Becton

YYAU V.0 Olxiae NP F Ol 9 ylgs VY oyleis .V 0y90

«OlSe 9 M3
YY)

_9Yd\5)€T
Y.¥ 4;)!)6&.&

9 599,58
VoY (s

<93 9 995k
Y.V,

9350
YV E oL
9 SigpalxT
Y.\V 40‘)&&&5

Olal (399 SO 15 Z Juud QUSHE plustins! 9 iz adaI§e 9 dlal Jlulids . 9205 eids ¢ Pl Ugo €92 mdll e 0l ol daw




TV EY .0 Olrap NP Sl g ke VY ojleds .V oy90

Sl (Ll gl Copda (ple doliliad 93
Journal of Sustainable Human Resource Management

oz I Calise Slaojg> 55 (Silme Slaes dixe) 55 ud SWBC3ES S99 5 $39Sz (o
"85 9 08 U3l «la) Sl ( San)8 Eo8 Ly 9 Jood 555 (S slacglis
DS 2 O)yguo 1S9l ST Sl ool 9" 3 pducilanil ()8 bl g

«OhSen 9 1y,
YoV

20 Badls &las S5 (b b (Sl a0 n Sl IS Jalge Jaloss 9 lsliss B b

~0lgy 4S 315 OLas NEO &by golis ity (id gl 4 Z 35 9 1y duwd (SW09,S
Fd 09,8 b Cod 3) s 09,5 50 D-V-M bb&mﬁ)‘/&}b abgi wldie 9 (395 92)
39309720019 Vb el 53 (faad gl 3 9 Sl Sog,S (Egame 33 .l YL Hlews 19

9195388
YV cohKan

Ahyls 58y YL jlael 5o @ Hlewd palie 9

a3 19 Jad 9 Sl e ¢glig s 3 Olajls -3,3 B 5 ()8 Slagii 5o Laeglas
23 OUSE it ylaralr wiad 9 Olajlu-3,8 )8l Slai)l (p Aol o 9 o 53 3)

Calizeo Sl Juwd

«Wgalw 9 3D
Y1

905w Jolsd g Coles cJlin Sly 23,8 oalasiuwl Olg3 s (Sodain S0y Z Jusd VALY Sl

Bl Slas! (OUSHE 3ol 9 bbb (IS 9 Coodlas 4 dr g5 «OUSHE 03,8 (slasr! (§5)
D8 U0 53 e 9 oy Ay

Oble 9 )
(Y1)

(}U-Aj‘m cnlqu).) CASJ\:J‘B L;l:JUa.n LSLQW)A

@ dzgi b Ogere Julod a3 5o cized 382 2 0
rlie (edxi S g) 31 Olgis Gidgly @15 5 Sl
9 @ 03y G’U“ 4o O 90u0 Jud=s o .JJSD.)Lb.Lwl ol
BN LSJL:\;JS WDgdie Al 9 M doaly ‘_S el
BB iy 0lge 9 (50503 b oS ool (1S Ggasnne Julox

el ‘al;;.'al

S gl sadl 4

~tilan £ ol gl gSlbceassr Dy b
Shls suSdsbas ¥ () baiSdlbas V¥ 9 oy buS
e SHde ShHIS 423 VV 9 diyl (gwlid)8 has SHde
VE 9 dle V0 5l 5368 i ddolu suiSambias ¥ 58
~dulan ¥ e b3 319 Jles VO Vb (i disles Dyl a3
YL a3 9l 0 G- oo ,a3 A cJl B 51 5 ouisS

S dabis 3Syaie Juol gy » ol s sl

Lo S Shy o3l smasis Sy 5l Blo)le
(odr sowSasbas Sy Obile  d9
opzed 9 Qb oolss 5 ©F slaanld sbdhs
-Cb:':l_w\ le.lbu\fd.g dalal o .C)llm)jfuj Olpde 6\.&55_'}:\3
ol 03,5 2 olal oBuS S lie Sladurlias e )l ok

1 Ferrara

2 Rani and Samuel

3 Attride-Stirling

4 Thematic Network
5> Basic Themes:«

6 Organizing Themes
7 Global Themes

PRIR 9y 3
S 5 Ol gy I LS Guodiws Sl Gad9R orl 93
Wabis Ogaran Jubos )3 IS Sy oS (g (Y- F)
4.‘_>|3.n Sl Jldsiw! L 45&’1:\9) Ol fewl oud oo Lasiuw!
P18l 9 A8 cdlomyo dw 31 (Salgidans 5931 olao! 3 sl 0392
@325 1l leylue 681 el D6 duw Jolpo . nol s JuSC3
GIMEUS . plesl 5 (S5 5 (o mund 3 7l (Ao Camo g3 9
Golgidny o) b S 9 9l 9y 4 Ogesae ks 5o
Sig) 3 (2 ray oo -l o plaesl T el 31
3 e ) ol Gl Ogasan Jadd yo 6)\3.)5‘5_9#940
dyge Calizie S b )0 9 Cuwl fpreliae Al JuSad
uS ) diwd duw Jolds cpaliae & 3,8 2 1,3 oolaw
duasolile mebae @b mbas cwl eelae g
oo G OGS 9 aS Jolis b cpebiae U813 oeliae
LuS cpyins e Jo dadllas b Gidgh opl 03 ol
omebiae Lud QLG 4 Ogetae S Olgied 9 glubids
ol 9 Sy 3l ol mebiae Jels sdimaolejl
23 dlike @adlie 9 )90 Lb wb SIS .l Wb (reliae
3 LAaid Ol 4 dag b Saagh xS B ea HUS
00 8 QL] oS s 18 Sl (qwlio pU b 293 Jalud
2 (St 8138503 Jle cnelias Jolis 2813 cnalias cols
3 09l 0B (bl 5y S QLTI el S il @ (o
2929 Ogasan CSUd HHbyd (gasine e pucld S
b 0338 9 W, 3l Sloafud Caub cganae Julo 3l

Olsal (999 SO 15 Z Juud QUSHE plustins! 9 iz SodaI§e 9 dlal Jlulids . 9205 eids ¢ Pl Ugo €92 edll o 0l ol daw



I Gladl molie copde (ple dolilad 95
Journal of Sustainable Human Resource Management

TYAL Y0 Glris VP F Ol g 5le )Y ojlads .V 0y90

il (3T 5 Guge EaSpmeas Al gwbas
cedy Ol b 5035 bld)yl ccalazin (558 Jaro Olalgs
G csle b @Bl cpglie Glpdd b 593 @il
by 08 e b @illad (J925 Olndbe Gipdy cianio
~40y25 (£ .5)893 9 (U5 Jg25 2l 0> (Geglie) sy s
43 Wb Ol g Lass |y (68 1o fanl (aolian b (5390
)yl bl ‘(“5 Golds b i slusd ¢ jamss I CIPRTILY
(Sl 3 O)lgn 4 dzg5 s paseds a5 4 S 0332
Gl S (g o Sy e J> Ol 9 ,SE LI b
~aidg (0 9 05l Adgh 4 GlS pde 9 SU>ly Adgs @
S @81y ¢ Juis B Jlenl 5 by el ol b (gl
FRVPERY-Y _)S ‘)fb)juw.) ‘_)LJ'SJSW ‘)§L5‘.‘-‘$‘ cjfd.o& ‘@g@)
Jsdz) OLEen 90395 4 (613139 5 dxais 5 AST ¢3Syete

(Y

-4..&_9.5014&‘ob'@)adw)ﬂjw&ulgdjl%fJauds
GHlwduoMs Jgd> S sl Jolis Ao ol dE G0
Sl ol (20 (Slaes )

S 5l oasr glulid (£ 9 ol (oliae (il

() Dl Bleyle plasvwl 9 @ Olupliie d131 auasei
ool il LSS cpylasan b aebias b 92200019
clbgels ¢ fble Loy (Samdl (WY e 15 QB
s 4 5 oglate dlgy sl b opglae x50
Wb gebae b ghSogn (Y .03 Sllax) slaewliz
(plad Olgs 9 obld)l & ddlad (o by
ol 50 S > 69S9eiS b by 3900 SISD
Gl Hlud, b UL ES TV RIP W OB Bale ¢ pasi CHls
6332-352 8ySlde Jal ¢ )lhbdes taslg) «§ilme bl cole
b @Bl (¥ slel g3 5 5k Gludl Jale) 4 wlS

pldstinnl 9 Qdar Olublite 1l Guasd S §hg )l oud glulid (£45 9 Jol grelias .Y Jgux

(44 Ogasae) (sxly3il oS

Sens
> el Ogouan

£
el s e ible Uiy «Somdl (3G caor 03 Qe bt coanl 0L eslasas -0ls)
0392 Sllamd el Jbss 4 9 @glate Gloy S adlr b pglie 25 G920
J> (55908 b by Sgag JMEyb ¢ plad ©ligad 5 bl S cJlad ¢ in g
ol ol ST gl c(§97maes (o JE Fale (gass CMl pulul 3 B G809y
slezel 335 3 3k Gludl Jaslgy 4 S 63,03, 8,SIde Jal lbibdass Jalgy «Silma
Olailes b 0335 byl cclanio (5 Laumo Olalgs (pdadllanil (3T 9 S3)50 GS e S Shs
(975 Olpe Gy ccibanin (538 el b Bl cpglibe Ol b 595 32a cad) Bl saaid
(6195 9 (VI 925 ol 93 Geglie) plapesl bigy S8 Jawme b Ballas N
DIl (@ @glad b W Jads slaad ¢ pasmsd ST S day23 b Olaogs basian |y 65 o ons
CMis S Ol 9 558 B b ¢ Stanlis 3 Cylgs 4 drgs s pases Hlai 4 Siwy 039 6);3

0951 U9 4 GwlyS pae 5 Su>ly AdgS 4 S WIS 2 oz Sy

c.\lAéMJSc)fJ)gle.) c)\.lf_)j\ “)fks'\é; c_)fdn& (o8 cbf&éb (Juib Okl g Cdbesly | -aadsy
ObBan 5 39,2 4 (§)I2lg 9 Azl AST (3Sa0 el

Slacww b (Juy G5 §95) culsS son colr
Sl coU\? A dawgd 9 Ly C,up_p Z Jud =YL
sl 9 7 Jwd Sl b olle Gl )yl cwlis
ful orelian b sy S (F LB o lddasd slacwld
GAR) A oaud GaB) (w SbgulSepn B>
S0y S U9 amy (Jlad () (IS (Sany cdiailys
28 Goe e S 05 §0) lkas (S (4ilin,dTE
fal cnaliae b ojluil 9 Lad (0 9 3SHlie Gan) 9 3Siaie
03 &35 cahaio (§)E SLad ¢ a8y WLl L ()5 Lad
(Sl )8 GLad oduSlaz O )5 tare «(§)E axe
9 Cdd Bgine glad Shb bad oSk ) expud

(Y Jgu=) Lgy Jaume

Lo $la§hg ) oddgluliss (£,5 5 ol (el (o
() 9 Bleyle plasuiul g ol Olupliie Bl ggyd
Ol sl (il cnalizan b (S59095S5) wledbl (559Ld
Sl S84 ihyld sl Gl (gl
OB szl ¢ sladizl GladSuss 31 ool ¢jgyds Jluzwd
b Gl Kimyd (Y .aihglid Glacaluy; by )l
Glaal g bl 4 drg (b oljle JSal
Seglas (opdo 9 )l 9 Blual 03,8 diuy ccglasie
G e sl 4l cwlas b 1S (7 sl
2O g c&)‘ngddlg))ﬁ (28 G OMelas couS cole>
Scww b olis gladisn b s Bhi':\

Ol 3990 Jasme S §309 3 o gluwlik (£33 9 Mol polias ¥ Jgu>

(4 O9asae) (zrbial 1S

$R Ogeie | Juol Ggasae

Ol (@90 SO )3 Z Juud OUSHE pldsisl 9 i SLoddlge 9 dlasl lilids . 92)) s ¢ (Pl Ugo €92 el oo ool ol




TV EY .0 Olrap NP Sl g ke VY ojleds .V oy90

Sl (Ll gl Copda (ple doliliad 93
Journal of Sustainable Human Resource Management

Sh dlims Oblo)l 584 dilgld el G «gilxs Olojlw slz!
Wilholis sl sl 9 (ylaxd WS sl ¢ slair!| dSs H oolatul

Wil 4 dg ¢ Samydizr Olojle JuSad cclodizr b Olojls i cdlojls ol
Sl Sesglas Grpds 9 byl 9 Blual 03,8 diwsys coglaie Cdlual g
cLSJSE_)”«fﬂ_)J g9 ‘&3)‘056..\}9_})40 (231 (5 Ol conS Colas (68 Jaro sl
Gk iy 6)E $4) oS 3900 coliz Slacww b Ol Sladis >k
S )l Cwnlid sl Ollg d dawgs 9 Ay Csoyd (7 Jund (aids S0
O sldast Gl wlds sl 9 7 Juwd syl b olojle
cJlad (G0 (IS () cieilgs (SA8) cOdiorgud GAR) (G S !)Sy 0 B>
S G s S 05 (%) cdlbos x8) il 3DE 6 8) LS U= )
Sl $8) 9 Syt
09 & Jarze ()8 e )3 £95 cchlanin B SLad (plo) WU L )E sLad
9 S Bgden lad 2yl Lad CuSle ) pugud (SIALI JE SLad oSl

Sl
Oledbs|
(S55SS)
S,y
bl
_ S $io
B3\ A9 lu=e
Olojlew
SRy S
o)l 9 Liad

Lgs Jaxe

S92 O 4 3lad u i QLIS b cnaliae b b))
Gl o slaiz! S S8 4 plustiul (2038 e
<lga (¥ 9 V0T 4 g8l Jama sl 5 (pYoT wlbls)|
@las blie (788 15 53 Sl naliae b sldatul CasS )
ad OUSHE glayl 3l 78,8 S ¢ guiS gl colga b
9 0SS sl Yldlyar Cundgo b dr g pie cOlojle

(¥ dgar) S eS8 21,31 Sayh ) dgi pus

~di>lae o $hg 3l sdiiglulis (£58 5 el celias (z
() 3 Bleyle plasiwl 9 Qda Olusliie G oS
bla)l Ghdy b grebas b (e bls)l G)hdyn bl
~Blasil 9 0552 (i bz BLD) Ghdy (cla DS
S GUl53 fh caliae b (gauass 9 38 Gl (Y
9 Skl sLeylee Juminw GUIY (gansd slacylea
9 Jd=s L%bbS (¥ Wiz slaesyls RS ) qbbS

il sLsuuSaslas s §ig 5l oud gluwlids (£33 9 ol (pelias & Jgu

(44 Ogasae) (sxly3il oS S Ogonae el Ogasae
S . . . . . . S8y 3blgs
shBlasily 059 (i) cader BLO)! G)hdy (ko 6 L)l )8y pﬁffisf
20 LéLSij slaobly LQLQCJ)L@AMQUBS (orass GLACJ_)L@OJML%U‘}S 9 &% yily
Jlzos sey)lge Juominw (eaass P
“ -du> W S3%
Bt S dy pltsiwial ¢ i3S oian 39040 6 4 Blad G miae QUL 9 Jukod Ll ;ﬁibigﬁ
0YOT 368wl Jame slwl 9 5YOT Wb LSl WS ¢ sl aLy! T

Axd QLS §laml 31 (78,8 S ¢ 238 daanlis cylgo b 3allae Ll 58,5 415 5o oSy &)lge

Kb ) drgd pue 9 0S S% 31,8l (Jldlir Cuadge 4 4l pus Olojlw

oS eS8 3,8l

&> 1889 VLIl OBl ((YOT ladas skl faly
WSy 9y Gpddilhaxl ey U:”)i’ ol
9 Gpdvdsolz 8l 3Shes 9 LIbL Glwiwlion
algd (¥ 9 Gunde ol Jie (2hb 5 OUS)E 5SS
) dadaalhgiwd dadalbicnl fab grobiae b Glojle

(0 dgiz) wlyyde 9 el iz

Stz

Sl Sy 3l odaglulis (£8 9 ol grelias (o
() 5 Sleple plasil 5 Od 68 Slagld 9 Gl
23 Glise Slaylisle ‘b pwbas b Glle jlisle
@\).b (Jbw Hlislw (QBbpo Hlisle ccalise (_SLQU,'ZOU
9 Ly Dsle (SSB) Jlsle ccydds Bode sl
onelizae b (9F Slaanld (¥ pdySlasil Ll Hlisl

S SRS § Jlojlw Husle Glo S il sub glulid £59 9 Juol (peblias .0 Jyur

(44 09asae) srhicia a5

Ooay

: | Ogas
£ el 05

Ol (93 SO} 33 Z Jud OUSHE pliseinl 9 il SoARIGo 9 Sl Jluwlids 9203 i ¢ pli3 U ga 393 el = 6 0ol ol hows



I Gladl molie copde (ple dolilad 95
Journal of Sustainable Human Resource Management

YYAU V.0 Olxiae NP F Ol 9 ylgs VY oyleis .V 0y90

b (b Hisle (3Las Hlisle cCalizes Sl s jo Calizee slayliz-lu sl
pdBlasl lojlw Hlsle g gy Hlisle c&)@\)l.l}l.w CadS Ggdnn HlSluw Sbylw

(ks g ui))i ol 3> 5895 Ll Ol 4@}’&( sl Jai sl
9 Gpdodaolz o3l .b)i.l.a.cj L ulab Gilwewslin (el o Gpdodlasl
Gopde > e (b 9 QLSS (6)eSS

©lyyie g ol o Bdigy b foallgiws BdabcnT

s S cOhan Caopde cdlipmd U5 S b s
b sanss 9 8 Olaglas (Y )90 o)y 51 S O8Gly Jlgie
(F 9 Orde (i30T 9 polbo (5800 4 4Bdle {4l ool
cdid iy SG)sd  lalud fal (relian b G0y Suw
Jguz) iz Sayles » lalud 9 Jluzs Glis 4 Lal

oy | s
@s” sl 9 Glojlw
3
oslsd
Aoyl

5 0late S Sips 3l ok glulis (5,5 5 ol geline (5
Elge (1 51 BIEbs plisinl 3 Gl Ol lize Ol s
599 AN 3L1g5 b (puwz U553 Ll crrobiae b Ll
- U195 ¢ Bans 53 U155 9198 o) (5,58 4UlgS
3 895 Udy (@) &) alanio &gy i 6xS

(F (Qlazos BB 1o Syles (b reliae b doas (Y .lge
oli.u):af.uj Olpde 6&5}33 S odd glwlid E3d 9 ol pelias L1 Jgu

(44 O9aae) (vl S EAOseae | ol Ogesae

(Baas gS).) ‘_éUbS ‘,)3T55 9y LSJS."B L%Ubj «(Sgd e dﬂUbS/()’lg (P d—l3|33 Sludl aylge
Ve £935 Gy () &g cilanio dx>9) caow S5 paasad YUlg
Cupde (Ol Copde (s §u5) S b UaT (s $lay8 ys wylge . . c.
Sl o ot ol 4,25 9 Olpte SS9
093 8y 31 JE OBl 9 Jlgie ol ass Ol
Qe Gtigal 9 pglde GAS3L & dBde 29es Ologlas -
_ 25 &ilo
ol Sla)lges n Jakud 9 Jlumos Slis 4 Ll cdid du slag)ysld 5 Lalud I 31“
s

G231 Slapita b Olojlu G Jawme S SR (2
(S (il Kiayd ((S5995SS) wledbl
D)1l 9 Lad 9 G0y Swe

Slpiie b ol slonSaslbas Sy (3
(aass 9 38 Jils (el bl )85 (3blss
Sl Caas yo @ylge 9 QL 9 Jud=s gblgs

L WS Gluuls 5 il Jusle sy (4

9193 9 SE Sl (Jlojlw Hislo Slapaie _

ol Ogase) Slapiie b bl Guasd sShy (1
-40,25 (B (809 (SOl (558
swliddadbg 9 (5)9!

OLSHE plisuiwl g Qi o5 5
Moo LYW o Z Jud

sdiszhiinl Jho adSenge Sy 4 4z b
S0 9 Asbis ) b e Y g da O GHIS gl
SuS a5 cuwl Godmie Sajaszla Ghls Slapiie )l
48,5 g0 MAXQDA Jidley b 0T (559 syl

(VY ologed) ol

yles Slapite b Ol 9 Olpte S8Ry (5
98 Olglan 9 (2908 Ologlan cdyyxd ((Jludl
l(sM-:'u«

Olal (399 SO 15 Z Juud QUSHE plustins! 9 iz adaI§e 9 dlal Jlulids . 9205 eids ¢ Pl Ugo €92 mdll e 0l ol daw




TV EY .0 Olrap NP Sl g ke VY ojleds .V oy90

Sl (Ll gl Copda (ple doliliad 93
Journal of Sustainable Human Resource Management

@9d sV yo Z Juwd OLS)HS plasuiw! g Qd ‘53§J| ) loged

3GASL @ Z Juud sl 4l Lol Gl i ol
6&(;«,0_).'9 456“[1&()&)'\“ NER) Caod| (e 3.3#)_93
OUSE Wilgics S (2 ool b Jids Cddin 9 gl
etz 3olad ol d Z Jud i o |y Z o
G)Bed 9 Cudo Dalal dS (58 (S i A2 2 Cund]
s il ol s el Sy 5193 2 i3S 2 2985 1y
4 &S Lol .cwl $W55 9 48 g Jabs JWs 4 Z
(L3 s Candl HE OB 9 G5 Wlelw jo Gpiuilasil
5GP @ Z Jud S Gl ) Z Jud OUS)E WSlgs
Ll Sl 45 (58 Gl lacms 232 Cusd| CudMS
wiygles @ahd cudds Gl glad 9 WS @il )
o) 9 Olgy caadle ) Z Jud il SOl uSlgis
4293 OUSE Olgy Cwdl 4y a5 O dBd 2 Crns
Oda )0 Wlgi s (s Bl e Sy 9 LS 2
9 Flaiz! Cudggun 4 Z Jud sl 53890 Juud (pl
9 Szl Plus 4 a5 Qokjle das s Cunal Gl
ol Sl G Aéw Culds LSlg5 2 (A1 Az g5 (aww) HEYE
ol diily Juwd
50 Z Juud QLS plaseil 9 G 35 OBUS 4liaa
dold 5o Blad 9 Cude Slddyxd 4 7 Jud cdidwd
Sl b Wilgis OBuiS dmlias dads et plisuiw
oudiasleiel g gl polus! (Slddy> 9 diliwgs Jae So
Pl slaclge S sl Olslae )
I Z Jud ey ol A Qg3 2 ofuuS d>bas
P59 ely LI Gldn gllg sl asl ol
Oloil dS WS S)o fig b uiS K8 Olupliie 4 Llgi s
Yl b b Wilgi s OBMS debias iy ()il 4

SAS Aol g Eom 6

2 Gwasd SLERy odaleawnnd Slbah 4 dxg b
JWs 4 Z Juud el 350 Z Juud QLSS plasial 9 0>
ol (o Syob g lﬁufu)'ﬂ L S ol &)Sg_slb.]a,gm
Bl Gmasxs SbShy sl ddls (lgtwes
S §h9 Aab Oloile 9 9,3 o a8 sl im0 ad
Léb&u L3 2 &K 9 P slacylge Wile (suazi
Malai 9 (29,5 S 4 Ygane Z Jud A8 S o
edlas w9 e G )3 Z Juud capd s Cundl (sladx]
9 &)gjgdlbaj\ A5 le d”l.aj_'}:w_g Cawl 0 gf))’.g 9!
Ll b dgrlse 53 2,5 46155 Buimaolas Wisis &)Ble
Qb 4 Llgis sumasd LSy dab Oy 3
(Adad Ly 9 (58aL (Sl BLiil 9 0351 Sl 4S (Sal,d
9 el dawg Scus,d JWs 4 Z Jus S SS
ol Sldd >

S iy w32 Cuedl CudMS 9 $9T55 4 Z Jud
4 Dlgis dlus J G55 5 G S dile Grass
Oilw @ ) Gud Slaowl Wil s 45 a3 L
Bda0las Wilgi s awmasd S Shy S S cwiysle
Abled)8 JWid 4 Z Jud sl HE 9 Olojls 4y 3,5 agal
iy Slacunyd 9 Wgh JSB b))l LOT 4 o cudl
S 02,3

Z Jud OUS)E plassinl 9 w55 Olejlw G9)s Jawme
b oS cwl Qladase JWs @ Z Jud 1) fcaml 5o
Kol atsly Glezed LOT gasi Syl g b))l
Llgis Z Jud Sl b gued 9 Cude 390 darme

Olsal (999 SO 15 Z Juud QUSHE plustins! 9 iz SodaI§e 9 dlal Jlulids . 9205 eids ¢ Pl Ugo €92 edll o 0l ol daw



I Gladl molie copde (ple dolilad 95
Journal of Sustainable Human Resource Management

TYAL Y0 Glris VP F Ol g 5le )Y ojlads .V 0y90

Qx4 Wilg e ls 08 Sl Gl 9 ol jlleder
&l{.‘i‘)‘ LSLQCJ)L@A 66!}5;.\.6 \JWSLS.QSU‘? Ssloasiw!
o S Hhd bl Z Jud b gahy didlgis cayls 93
&S Glpde 9 Gl dSB3Lo 9 Blas Olbls)l JLis o Jud
4 Z Jud il Pl WIS i b 316 ol 4
g i)l (2l ) 45 Gladke (s Copadl Jgads 9 £955
Od JddlgS 2 uz.‘SL; Sl &5,&93J§§b.9 aree 9 UHlo
A5 Slacunyd JWs 4 Z Juud il 53990 Jud
s a9 By lge Arwgd 4 dS Glpde Ol iy 9
4l 2l 9 G&Q}J Sdoliy 9§ Ldd 2 Cundl QL«S)S
aily Jud ol Sl G Cld> dlgS 2 s 2
d‘ﬁm DR (2 Q:AM‘ OL§J3 ob_) oM Q Z J.w) Mb
sl el g (Galox (Jaume 9 WS (£ Az g5 Eoad 90 (3l 0 &S
RS J.:”é.‘)}a W aldwiw! Jad> g Cde o ddlgs 2 ‘..U..ZSL;
Alpde .l plocslasil )8 oo JLis 4 Z Jud
ol HE 086 9 ©E Wlelw jo Gpldilasl 4 oS
Wity Jud ol Slp GAdw cwlds Wilgis (s
Cuadl GILL 9 Flixl cdysun 4 Z Jud b
W Olilw 9 W5Hls dxgd Siluw cpl 4 a5 3lpde dp3 (2
WS e cold Gy b 9 (slaax! GBlual cuw
Sodd ) Z Jud by 53890 Juud 0l o 50 Widlg3 s
Bl @ &S Glpde dade Cuedl e gLyl 9
9Pl 4 Wilgl g di)ls dx g8 elake 9 ol (Sla3)933b

S SS aldaciuwl Jaas>

oylal 1 aiSS ol b Canol f’)y W Glacon dldl o

3L\DMJSJDQJJ|9ASMMZM§45&AS
it ($5950) (390 GO (ludl aalie baids JSiS
dogerd 9 Bsdis rdoler Gabdy Jud l 45 ddy b
bl Wl g aay OUT 4 1y a3 55851 wilgs Olejlus 4
95 ) @b S el ) OUT s 3y953L 9 caslayg pllas
9 Qs sbdaois Jexie 9 ol dalgs cwws I D)
@ Sldania ple s Gudl lie peie 9 pylie ©y>lge
5 QDB JuaB )l (50 &uja 5 suze (tigal duse dlaz)l
iz 59y 45 (isee Sl g3 53 3l b |y (i)
I add ol i ploxdl Calises (S Jud oLS)s pldsiwl 9
0 S U (el ok dxgd LSS @ (63,5)8 da Ll
SHHE A pogdhe 7 Juud pldeiunl Cazns )3 ol Judgh
Gl 5 gmas lise Sbdssr cola 4 LSS
-0y ol 0 A5 3 T OBULS dusbian 2> 9 OUS)S
9 0la) )3 OUSHE iy dzyd cslids ol Jidgly 39
Sl (5)905 Giwlid! o Byl a5 e |y pliseiul
o0 03 4 gy digel iz 4 cdaldl 13 23,5 (S 4l by
(Y-Y.) Ohen 919,87 Dodie ol Cuwl oui HE dine)
cowlidydd 9 (ulol cCalanin HE S Wddusy dadd opl
Jlgzs 9 aldbgly B wygb dblie 9 loas Olpr
50 s A8 Z Jud 0USHE Jad ol «Sygma
CeladSS (Slys 3 4S Wy doe ol (Y21 7) oh)as

S b3 Ol b 1y Olusliie $iyd s clio
Ol Siyd g gl b 45 Galdl i 4 el
Wile p)5 Slaclge 40 Z Juid A8 2 S cdiyls lgsan
AR Cuad] s J> 9 cudds (2
b be)lga cpl coamlio OY1guw b WSl g5 2 OBWES dlias
4 Wilgis oBuiSaslas LS Gluls olusliie 5o
S 5 G5l Sy Bl Gledbl oluslite
Sl Cusld> LDlg3 g yol ) i )l Olojlw o &:Jb
QAL 9 Y5 Ygane Z Juud S sl Z Ju (Sl
Ao gs Sy 5 S5 9 55 Jslas colojlie Simyd 8y
9 s Fwl WYlse ool 4 Wb o8BS dlas L)l
WS 2 3 plue! Oluoliie «S uiS bol> Oliuebs
Olad 9 e byl sl b uilgs s OBWES d>lias
O Z Jud catlog g ae A6 colile slariyl osls
Lis> g Llx 4 Llge obli)l gl WHUS Ol)le

LS S Wi

@ Z Jud OUS)E plasuial 9 0dz 53 Glojlw Hlis b

QO JWs 4 Z Jud ol 350 S Juds Lz
bl 81 asal susly g Glas Hlusle hls 45 cul
S W93 Oluolie Al odds Cayad 9094 (Lol
Sl 9 A i Olojlw )3 WSl g5 2 4568 4S uisS S)o
2 6Ly A6 Wilgice (ol Hlidle .z @5 )3 LOT
JWs @ Z Jud il ansls Jad Cd i Slacasyd
GCuoyd 9 pascine did S ws 45 sl O
WSlgis o st 9 el Syl S s @2l |y )|
@ Z Jud by Gdg 580 9 a8 olu Juud ol 4
PLY Lol .l pdhlasil ) slase Jlis
JilgS e ddyld = s cubld g Calanio laylislu
O ab wsh Jud gl dln Ghaw cwlix
9 )S o8 ‘Ls_,s ol Joli LlgS 2 LS)J..\;)dUa.a.:\
63y B Wigse Glojlu Hlisle sl )Ked Sl
JWs a0 Z Jud il daials Olojl 5o (58 Kiyd
Beid b Cude OHld 9§k &S cul glrlace
B opl b Wilge Glign 9 (ol Syl WS 2
AR ol S 9 9l A Z Juud S SIS
m‘_; LAl ‘5)353 PLEVIRS Lél.ﬁ)l‘io'-l.w ASG”LQQLo)'Lw
Wlgi e whals eald bz Slaowl Glp glalad o
Coodls 3 (531 8 Wilg5 e eyl Hlis b il SOli
9 0lg) Cdlw 4y aS Boljl Al axils OUS)S Ols)
Lol 1 cola Gl gylislu g LS (s dzgd OLS)S o)
7 Jud Ll 53890 Z Jud Qi 55 Wlgics cdiply
4§ 3Lolile a3 2 ol Gk 9 (sloiz! Cudgiene
493 G Jaume 5 (slatzrl Piluw 4 4 uhls glalis-l
il LIS s cal Sy Sty Cappldar W35 2 0 S 2
Z Jud QLSS plasstl 9 G )3 Olpe S S

Ailgiy dS diiwd (3o JLis 4 Jud ol 1) Sl 550
S0 bl b3 AS (lde il 0023055l 9 Lsuolgll

Ol (@90 SO )3 Z Juud OUSHE pldsisl 9 i SLoddlge 9 dlasl lilids . 92)) s ¢ (Pl Ugo €92 el oo ool ol




TV EY 0 Olrig NP F Ll g 5le Y ojle .V oy9

Sl (Ll gl Copda (ple doliliad 93
Journal of Sustainable Human Resource Management

GHB 35 Gl ) Jud 3131 ldar (Sl 45 33,8 2 Slgiiny
ohad 4 Jud cpl S Sy 0BLS 5 ogdle 395 ik
OBT Jlad c8lins 9 8D sl 4 b Lo ¢ i el
U 9 58 o> 8k 4 3 ialed 48T 35 (05 58 5o
03 Cd 4 09 o3l 3 48 0929 1l Soil 9 L stinilgl
oY b Olegige nl 4 Olpde dxgs 8 wlad JE
3 oslaiul 9wl (> igel ol 9 L2
SOl Olpde HE Hgiws i Lb OLT Glasliaiul
OF Lame 5 olas SlacSan guizmed 345 U3 Syl
Olade 4 QLB Wby 9 Jie (b 5o Sldbarly 9 (3Sliee
(GRS @ el oed 2351 a9yl
b oyl 09 bli)l lauld Olpde I g o
bl drwgi Slp Y el 9 WS Cuyaiib
Sdilob slonl yizead L S |y Slora 9 (S14Su
963me ST Ogiew Jud 3l lylai Ol Sl Siloms dindiga
e 2l 4 LG slae 4 (g Sbog S
g Blgie 9 Hd Glopg Cunsdl _,i:m L Ol
033982 duo g 99 Jlilwdgyd wlbld)l alas RS
ISad lilwg b calite (slaix! aSes boljle

Al O )5 Coguae 4 31,81 9 29

Odslos dhaz 3l 03,8 oolaiwl Olg3 s Sadaie o)y Z Jusd
@ 4295 OUSHE 3990 03,8 (Flosr (S5 948 Jslad
Bhyl las! LSS Gloles 9 ol (IS 9 casdls
Scuoyd 031 9 )8 J=e 43wy AE 9 (o) L2)8
La S ER b 45 Ylallom palze 53 €S 5 Glalllae
ObBes 5 J3) ol gupn pol> agh Wl Gy
&S wxslys dg5 Ludeh Il dwols slaadl j (Y-Y))
I Jaomo 9 i o Aaungi 9 3y ¢ S35 9 )5 Jolas
S0 Z Jud bl ) (larin 9 (pany A8 Adi) <>y
el s b 3w s ol fewl cuie ©)E Jaxse
Jiol> i 4 Olgis (e .))ls (lgad o> Jidgh
a4 oS 3 olal (Y-1V) (bKes 5 by gk
9 sl 4iidS Sdus b 7 Jud cn 39290 Slacglas
ok 5 Jeod $368x (Samd Slaciglis 45 LaS ola
Ol s " $9 9 )8 ol (o) Sl (Shayd e
Slp L3 s 1$iel ST I oalasuwl 9 " b pdocdlasil )8

23,5 (35 Gl 9 g el Jud l OUS)E

2l gk 3l odeTawads gl 4 493 b colgs 5o
S9! SO Olyde 43 Jiudghs ol (il SlauS g

Olsal (999 SO 15 Z Juud QUSHE plustins! 9 iz SodaI§e 9 dlal Jlulids . 9205 eids ¢ Pl Ugo €92 edll o 0l ol daw



I Gladl molie copde (ple dolilad 95
Journal of Sustainable Human Resource Management

TYAL Y0 Glris VP F Ol g 5le )Y ojlads .V 0y90

A cheampong, N.A.A. (2020). Reward Prefer-
ences of the Youngest Generation: At-
tracting, Recruiting, and Retaining Gen-
eration Z into Public Sector Organiza-
tions. Compensation & Benefits Review,
0(0), 1-23.

Acheampong, N. A. A. (2021). Reward prefer-
ences of the youngest generation: At-
tracting, recruiting, and retaining genera-
tion Z into public sector organizations.
Compensation & Benefits Review, 53(2),
75-97.

Acheampong, P., Zhiwen, L.,Boateng, F., Boadu,
A. B., Antwi,H. A. (2017). Determinants
of Behavioral Intentions of ‘Generation-
Y’ Adoption and use Computer-Mediated
Communication Tools in Ghana. BRIT-
ISH JOURNAL OF INTERDISCIPLI-
NARY RESEARCH, 8(1).

Aggarwal, A., Sadhna, P., Gupta, S., Mittal, A. &
Rastogi, S. (2020). Gen Z entering the
workforce: Restructuring HR policies
and practices for fostering the task per-
formance and organizational commit-
ment. Journal of Public Affairs, 22(3), 1-
18. https://doi.org/10.1002/pa.2535.

Akbari, A. R., & Tahmasebi, R. (2023). Identify-
ing applications and requirements of arti-
ficial intelligence in re-cruiting process.
Organizational Culture Management,

21(2), 75-88. doi:
10.22059/jomc.2021.320799.1008246.
(In Persian)

Akhavan Kharazian, M., Shahbazi, M. M., &
Fatehi, M. (2019). Exploring the opti-
mum pattern for knowledge workers se-
lection using DEA and CART compila-
tion approach. Research in Production
and Operations Management, 10(1), 65-

82. doi:
10.22108/jpom.2019.106503.1080. (In
Persian)

Ardueser, C., & Garza, D. (2021). Exploring
Cross - Generational Traits and Manage-

elj..o

ment Across Generations in the Work-
force: A Theoretical Literature Review.
RAIS Conference Proceedings, 1-8.

Aydogmus, C. (2016). How to Satisfy Generation
Y? The Roles of Personality and Emo-
tional Intelligence. International Review
of Management and Business Research,
5(4).

Bakhtiari, M., & Biglar, K. (2019). Employment
of Recent University Graduates in Ira-
nian Firms' Internal Audit Department.
Empirical Research in Accounting, 9(2),
93-120. doi:

10.22051/jera.2018.17631.1817. (In Per-
sian)

Barak, M.E.M. (2017). Managing Diversity: To-
ward a Globally Inclusive Workplace,
SAGE Publications, London.

Becton, John Bret, Harvell Jack Walker, and Al-
lison JonesFarmer. 2014. “Generational
differences in workplace behavior” Jour-
nal of Applied Social Psychology 189—
175:44.

Bergler, T.E. (2020). Generation Z and Spiritual
Maturity. Christian Education Journal:
Research on Educational Ministry, 17(1),
75-91.

Berkelaar, B. L., Scacco, J. M., & Birdsell, J. L.
(2015). The worker as politican: How
online information and electoral heuris-
tics shape personnel selection and ca-
reers. New Media & Society, 17, 1377-
1396.

D0i:10.1177/1461444814525739.

Berkup, S.B. (2014). Working With Generations
X And Y In Generation Z Period: Man-
agement Of Different Generations In
Business Life. Mediterranean Journal of
Social Sciences, 5(19), 218-229.

Bersin, J. (2015). Becoming irresistible:A new
model for employee engagement.
Deloitte Review, 16, 145-163.

Ol (@90 SO )3 Z Juud OUSHE pldsisl 9 i SLoddlge 9 dlasl lilids . 92)) s ¢ (Pl Ugo €92 el oo ool ol




TV EY .0 Olrap NP Sl g ke VY ojleds .V oy90

Sl (Ll gl Copda (ple doliliad 93
Journal of Sustainable Human Resource Management

Bharat, C. & Rajendra, M. (2018). Generation Z
entering the workforce: the need for sus-
tainable strategies in maximizing their
talent. Human Resource Management In-
ternational Digest, 26(4), 34-38.

Botezat, E., Fotea, S.L., Marici, S., & Fotea, I.S.
(2020). Fostering the mediating role of
the feeling of belonging to an or ganiza-
tion among Romanian members of Gen-
eration Z. Studia Universitatis Vasile
Goldisl Arad Economics Series, 30(4),
69- 91.

Bolser, K., & Gosciej, R. (2015). Millennials:
Multi-generational leaders staying con-
nected. Journal of Practical Consult-
ing, 5(2), 1-9.

Braun, V., & Clarke, V. (2006). Using thematic
analysis in psychology. Qualitative re-
search in psychology, 3(2), 77-101.

Caganova, D., Starecek, A., Bednarikova, M., &
Hornakova, N. (2017). Analysis of Fac-
tors Influencing the Motivation of Gen-
erations Y and Z to Perform in the Edu-
cational Process. International Confer-
ence on Emerging eLearning Technolo-
gies and Applications (1-6). IEEE

Chillakuri, B. (2020). Understanding Generation
Z expectations for effective onboarding.
Journal of Organizational Change Man-
agement, 33(7), 1277-1296.

Chicca, J., & Shellenbarger, T. (2018). Genera-
tion Z: Approaches and teaching—learn-
ing practices for nursing professional de-
velopment  practitioners. Journal  for
nurses in  professional  develop-
ment, 34(5), 250-256.

Dehghan, D., Aghadavood Jolfaei, R & Dalvi Es-
fahan M R. (2023). Identifying the effec-
tive factors of attraction and special use
of Generation Z employees under study:
Bushehr Petrochemical Industries. Stra-
tegic studies in the oil and energy indus-
try 2023; 15 (57):135-156

URL: http://ileshrm.ir/article-1-1532-fa.html (In
Persian)

Diaconu, M., & Dutu, A. (2020). Employees Be-
havior Whithin Labor Market: Genera-
tion Z VS. Generation Y. The USV An-
nals of Economics and Public Admin-
istration, 20(1), 113-119.

Dorsey, J. (2016), IGEN Tech Disruption, The
Center for Generational Kinetics. Re-
trieved from:

https://genhg.com/wpcontent/up-
loads/2016/01/iGen-Gen-Z-Tech-Dis-
ruption-ResearchWhite-Paper-c-2016-
Center-for-Generational-Kinetics.pdf

Espaillat, C.A., & Ruiz, C.M. (2017). Digital
Reading and Reading Competence —The
influence in the Z Ge neration from the
Dominican Republic. Media Education
Research Journal, 25(2), 105-113.

https://doi.org/10.3916/C52-2017-10.

Ferrara, S. J., Mohammadi, N.,Taylor, J. E.,
Javernick-Will, A. (2017). Generational
differences in virtual teaming in the
United States: culture, time,and technol-
ogy. Journal of Information Technology
inConstruction (ITcon), 22(7(132-144.

Filatrovi, EW., & Attiq, K. (2020). Managing
Employee Engagement in Generation
Z.InternationalJournal of Economics,
Business and Accounting Research
(JEBAR), 4(4), 1164-1171.

Grow, J.M. & Yang, S. (2018). Generation-Z En-
ters the Advertising Workplace: Expec-
tations Through a Gendered Lens. Jour-
nal of Advertising Education, 22 (1), 7-
22.

Half, R. (2015). Get Ready for Generation Z, 1-
21. Retrieved from:

https://www.roberthalf.com/sites/de-
fault/files/Media_Root/im-
ages/rhpdfs/rh_0715 wp_genz_nam_en
g_sec.pdf.

Harris, K. (2020). A New Generati on of Work-
ers: Preparing for Generation Z in the
Workplace. Senior Thesis, University of
South Carolina, 335. Hays, S. (1999).
Gen X and the art of thereward. Work-
force78. 44-47.

Ol (@90 SOk )3 Z Juud OUSHE pldsisl 9 i Soddlge 9 dlasl lilids .92y ) s ¢ Pl Bgo €92 el oo 0ol dalo s


http://iieshrm.ir/article-1-1532-fa.html
https://doi.org/10.3916/C52-2017-10

I Gladl molie copde (ple dolilad 95
Journal of Sustainable Human Resource Management

TYAL Y0 Glris VP F Ol g 5le )Y ojlads .V 0y90

Heritage, B., Breen, L. J., & Roberts, L. D.
(2016). In-groups, Out-groups, and Their
Contrasting Perceptions of Values
among Generational Cohorts of Australi-
ans. The Australian Psychological Soci-
ety.246-255, (51).

Kapil, Y. & Roy, A. (2014). A Critical Evaluation
of Generation Z at Workplaces. Interna-
tional Journal of Social Relevance &
Concern, 2 (1), 10- 14.

Lanier, K. (2017). 5 things HR professionals need
to know about Generation Z: Thought
leaders share their views on the HR pro-
fession and its direction for the future.
Strategic HR Review, 16(6), 288-290.

Leslie, B., Anderson, C., Bickham, C., Horman,
J., Overly, A., Gentry, C., Callahan, C.,
& King, J. (2021). Generation Z Perc ep-
tions of a Positive Workplace Environ-
ment.Employee  Responsibilities and
Rights Journal, 33 (3), 87-171.

Pandita, D. (2022). Innovation in talent manage-
ment practices: creating an innovative
employer branding strategy to attract
generation Z. International Journal of In-
novation Science, 14(3/4), 556-569.

Prossack, A. (2019). Struggling To Retain Mil-
lennials and Gen Z? Here Are 4 Reasons
Why, Forbes. Retrieved from:
https://www.forbes.com/sites/ashirapros
sack1/2019/09/30/retain-millennials-
genz/#58ed86a7220f.

Racolta-Paina, N. D., & Irini, R. D. (2021). Gen-
eration Z in the workplace through the
lenses of human resource professionals—
A qualitative study. Calitatea, 22(183),
78-85.

Rani, N., Samuel, A. (2016). A study on genera-
tional differences in work values and per-

son-organization fit and its effect on turn-
over intention of Generation Y in India.
Management ResearchReview, 39(12),
1695-17109.

https://doi.org/10.1108/MRR -10-2015-
0249.

Renaldo, N., Sudarno, S., & Hutahuruk, M.B.
(2020). The Improvement of Generation
Z Finansial Well -Being in Pekanbaru.
Jurnal Manajemen dan Kewirausahaan,
22(2), 142-151.

Schroth, S. (2019). Are You Ready for Gen Z in
the Workplace? California Management
Review, 61(3), 5-18.

Seemiller, C. & Grace, M. (2016). Generation Z
Goes to College, Jossey-Bass, San Fran-
cisco.

Sharer, E., Jones, C.J., Morris, A., Harpel, A.,
Miesle, A. & Dixon, J. (2016). Recruit-
ing and Maintaining Millennial Talent
for The JM Smucker Company.

Stone, D.L., Deadrick, D.L., Lukaszewski, K.M.,
& Johnson, R.D. (2015). The influence of
technology on the future of human re-
source management. Human Resource
Management Review, 25 (2): 216-231.

Sulich, Adam. (2015). Mathematical models and
non-mathematical methods in recruit-
ment and selection pro-cesses. 17th Inter-
national Scientific Conference. 605-613.

Turner, A. (2015). Generation Z: Technology and
Social Interest. The Journal of Individual
Psychology, University of Texas Press,
71(2), 103- 113.

Weber, L., & Silverman, R. E. (2012). Your re-
sume vs. oblivion. The Wall Street Jour-
nal, 24.

Ol (@90 SO )3 Z Juud OUSHE pldsisl 9 i SLoddlge 9 dlasl lilids . 92)) s ¢ (Pl Ugo €92 el oo ool ol




Db Gludl b oo (ale dolisad 9o
Journal of Sustainable Human Resource Management

T B Y0 Sl N F-F Ol g yles ) Y ojlass .V 0393

o

(@

0 o

Oyl (@95 SO )3 Z Juud LSS plusein! 9 i SWAaS§o 9 sl Ll . g2y ) e ¢ Pl Uga ¢ 93 eadlil Cas ¢ 020l ol dpuw




