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Abstract

Purpose: The present study aims to evaluate the maturity status of ten Iranian organizations in establishing a productive
innovation system based on the results of the "Iranian Maturity Model for Assessment of Productivity Management

System (iIMAPS Model)".

Methodology: In this study, while following applied and descriptive-analytical research methodology, the data obtained
from the evaluation of 10 Iranian companies were analyzed in the "innovation" element of the iMAPS model. The
mentioned model evaluates the flow of productive innovation from four aspects (including inclusiveness, formality,
availability and openness) to determine the level of maturity of organizations in this regard.

Findings: This study showed that the maturity level of productive innovation in Iranian organizations is low (the second
level of the seven maturity levels). In addition, among the four aspects of the "innovation" element, the strengths and
weaknesses of Iranian organizations are in the components of "inclusiveness" and "openness", respectively. Another
result of the research indicates that the "ptivate-production” companies of our country are more matute in terms of
productive innovation than the "government-service" organizations. The prioritization of the four aspects of this element
also showed that "formality" and "inclusiveness" are the most effective and affected aspects of productive innovation,
respectively.

Originality/Value: This study should be considered the first scientific report that has been compiled on the maturity
level of the productive innovation system in Iranian organizations based on the iMAPS model and has been able to
provide a clear picture of the level of development of this in productive innovations.
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Figure 1- The conceptual elements of the IMAPS model.
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Table 1- Characteristics of research records regarding the maturity of innovation.
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Table 2- Characteristics of research records regarding the effects of organizational innovation on productivity.
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Table 3- The characteristics of research records regarding what or how productive innovation is.
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Table 4- Study innovations compared to research records.
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Table 5- Characteristics of the organizations constituting the statistical population of the study.
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Figure 2- Scores of assessed organizations in the element of *'innovation*.
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Table 6- Distribution of ten organizations in the seven levels of productive innovation maturity.
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Table 7- The qualitative status of the four aspects of the "'innovation’ element in ten Iranian organizations.
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Table 8- Grouping of assessed organizations.
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Table 9- Interpretive matrix of interrelationships.
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Table 10- Description of the numbers that can be used in the ranking process.

TrS dae
05 )0 Ty dg sl )0 7 joie dzg (gge 5l 53U Jlasl poe
05 P TN azy sl 07 e azg S5 5l 05 Il Jles]

5 ) T phe 4z g p sl 13 7 j0ie dzg (G gw ] bawsie 36 Jles

w N -, O

D5 )0 Ty gy sl )0 @ joie dzrg (gm0l 30 Jles




S SBcslo 3l 3 1390 569 53919 E b Carg o [ 0y\Ken 3 5555 SIS

1

A o3 O Sopiam anlar 53 (83 sbets ol 035 OS5 plorl g 5le 53 g pdte e o Sl (s g5 48 ol oo (S50
Syt 9 4ald] )be\asﬁr)’wle}ﬁ- adol Ol ks %\)ﬁﬁ“\g&)ﬂﬂd{bb}‘ (A Jgd>) (S oS oAb 3 ke e I3
oL (sl (g opl AT g 0568 S8 (VY ) Lalis o 5le 53 doly (53de CIB 5 gl o ges Sl 5 oS 5 Emey
&@L@.ﬁ-oﬁj&l}\ ("J‘SJA(C"&}J}‘) u)cum”j.)gl;oyl} d}.l;- LSL‘”)]“‘"’)"C)"UA slael 6#@})\45@‘ ((6)‘3}\ )
)‘ LSJ:'.J".'.JH U'-’-JSU:T’ Ztes) rlJSAS sls .\Ab’ uu..v ("LSJ:'.J‘:'.J:\ RS 0‘)"9 Lv) dj.’u’ JL.'.E J.k.w DLl C)M slael m;o.b Jj; Mb>

G| UJ b,{p 047 9 48 goms

-ilize Jaglyy Jalus s ile =V Y Jgu
Table 11- Interrelationship dominance matrix.
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Table 12- The priority order of innovation element aspects in terms of intensity of influence on other aspects.
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