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Abstract

Purpose: The phenomenon of knowledge concealment within organizations has only recently
garnered the attention of researchers, despite being a potentially common behavior in the
workplace. Emerging research findings suggest that concealing knowledge is not necessarily a
negative practice with harmful consequences. Why do employees conceal their knowledge? What
strategies can organizations implement to promote knowledge sharing in the workplace? Therefore,
the aim of the current study was to examine the impact of abusive supervision on knowledge
sharing and concealment, with the mediating influence of Islamic work ethics.

Method: The current study was applied with a specific purpose and utilized a descriptive
approach to collect correlational data. The statistical population for this research comprised all the
employees of Chaharmahal and Bakhtiari universities, totaling 2255 people. A sample size of 660
people was selected using Cochran's formula, and the sample was chosen using the stratified
sampling method, based on the size of each region. They were selected based on the floor area of
each level. The research utilized several standard questionnaires, including the abusive supervision
questionnaire, Teper's (2000) questionnaire, Pang's (2012) knowledge sharing questionnaire, Hoff
and De Ridder's (2004) questionnaire on knowledge hiding, and Ali's (1992) questionnaire on
Islamic work ethics. The validity of the questionnaires was assessed based on content, form, and
structural validity. After making the necessary adjustments, the validity was confirmed. On the
other hand, the reliability of the questionnaires was found to be 0.85, 0.85, 0.75, and 0.75,
respectively, using the Cronbach's alpha method. An estimated value of 0.77 was obtained, and
data analysis was conducted at the inferential level using structural equation modeling in Warp
software.

Findings: The research results revealed that abusive supervision, in the context of Islamic
work ethics, has a negative and significant impact on knowledge sharing, with a coefficient of 0.22.
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Additionally, abusive supervision, within the framework of Islamic work ethics, has a positive and
significant impact on knowledge hiding. The coefficient for this effect is 0.11, and the direct effect
of abusive supervision on knowledge sharing is also significant and negative. The coefficient for
this effect is 0.66, and the direct impact of abusive supervision on knowledge concealment is
significant and positive. The coefficient for this effect is 0.55.

Conclusion: Most previous studies have focused solely on one aspect of knowledge sharing
and knowledge concealment. Influential variables such as abusive supervision, which impact both
knowledge sharing and knowledge concealment, with the mediating role of Islamic work ethics,
have received less attention. These two central constructs of motivations and antecedents are
distinct and cannot be considered as two ends of the same continuum. Therefore, the current study
is one of the few that seeks to investigate the positive effects of abusive supervision on hidden
knowledge behaviors and the negative effects of abusive supervision on knowledge sharing.
According to the findings, abusive leadership has a significant impact on many organizations,
leading to negative effects such as reduced profitability. The organizations most affected are
knowledge-based institutions, including universities. Such organizations are likely to fall victim to
toxic behavior. Employees intentionally withhold knowledge due to abusive supervision and other
forms of interpersonal hostility. Some organizations at risk for the negative effects of abusive
monitoring include universities that heavily rely on in-depth knowledge to make real-time
decisions based on information or data. As a result, having incorrect information or dealing with
employees who withhold vital information can have serious consequences. Universities that
experience abusive control over knowledge are likely to lose competitiveness because they are
deprived of critical knowledge needed to excel over their competitors. They are also impacted by
abusive control over knowledge sharing, leading to a decrease in knowledge exchange. Given the
anticipated high number of losses, it is imperative for busy supervisors to take their responsibility
seriously and ensure fair treatment of employees. Their involvement in decision-making processes
should be restricted when any indications of abusive behavior are observed in the workplace. If
such situations occur, supervisors should receive training to develop their abilities to build positive
relationships with subordinates. To enhance the culture of knowledge sharing in organizations,
employees should be provided with the opportunity to take part in decision-making processes. The
current research has several important implications for management theory and practice. First, by
examining business ethics from the perspective of Islamic work ethics, it offers valuable insights
that aid in understanding how the detrimental effects of abusive leadership can be mitigated in
organizational settings. Although Islamic work ethics are based on the teachings of Islam, which
encourage people to acquire knowledge, share it with others, and respond to bad deeds with
constructive behavior, the consequences of these teachings regulate moral and ethical work
behavior. This can be considered universal.

Keywords: Abusive Supervision, Knowledge Sharing, Knowledge Hiding, Islamic Work
Ethics.
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12. Wayne

13. Yavas

14. Weber



FAY e 3 GAMEST A 1 500Tikn 5 i A

Shboliel b Sl g3 Culgn s a0 55 @)l (g obale s plls 5500 5 518 SIS
pls )3 (Same slimslgr S50 o Slmdsn Slwsd S sl 4 (Ll 03) gy opde
SR S 5 o Cabe (T al p S Sl o3 e 90 ool 5315 3gms (Solsale
Sl 5o onde Gldal 4 plaws jshie & aly ol Glacdas o olaws ]y Lo
bl T Gla il 5 ol asgeme Olgse b S ekl GOELL(Y + b b (Cinyy)
A s 5335 )y 4 axgl (oade SHsl Jols (P)ufal opw s 13 (slaoygel
oy T a3l a8 pame 31 ol Sjle oSkl LIS BT Slai)l 58 iy
g el (§ 5,0 oM She )l W)ls el (gl 48" o (Z')CA.&JA\ oy 5 OB (Slaeygel
Jele 93 2 S O3l 3l lasa 5 ol Sl (oDl IS BN s Sl Sl e 4
ol s o b (Bl dnlp G 55 gl bims gladl cply 0,8 5 okt b my B3l sl
25 5 G @Ml 5 51 Gl sl 53 QLSS vl 5 Jalad ims oDl 53 BLS)I cpl 5035
Sl g5 )90 loslw 5533 QLI @ g 5 59 o A ol 5 dagl (55185 GLSHS
3 S o) 35 re il s 53 (VAPY) W) Sy s )l (00 ¥ (o)
Oeamet 38 Gl (Gobale s 5 ldy p cade Gl digo bl Gl 1y et WLl
ol dny S oy ST 0ls gl Sodbse 4 5l pxede JF15 53 ) Slids JIS GO s
sl 5 5k 5 o3 (oDl LIS B acti o copl 3555 b W23 S 15 e el
Al QLS 55 0T Comge S JISD 1l 0350 3 ()pDl il ool (0 ol
4355 g oo 3 Ol &5 G 1 ) 2 (S350 5 St et 1l 0390 rizen
LY 0¥ ale) (il o3yl S
sdal oy (5,8 31 ) (lly 5 Jdime el lasls glsie 4 oDl IS 3
o) RS e oalial BT Ly Ll gl s 3l 5 Sl (gl o b e 20 s 4SS
el I oS iy e Sl IS G (ol b 4 (Y18 TiSen 5 oS
SN e 4y plaze (AL clxio (ool ) (s (8 8 b alis 3 S
DR (Y0 A) eVl s e o 4 (T A S olausV 5 1) 5l (6 S ot 5 58

1. mac Lvind
2. bin Salahudin
3. Ali & Al-Owaihan

Jr-oe’wob wins//:dny/



VY o)l 93 ool oy e 055 5 ke fAF

Jroe‘wobwnsy//:dnuy/

2> el OIS B Css 4 iz ls o (G BT 3)50 53 jrsh @ 4S8 Oler
A 5 ()5 BT 350 3 o olSys oS diS e L bt o Kassy 55 Iy ul,S
o Sl g b aS ol alagTos sy ¢ s amel slaysl 5 L oo b o (s3L )
2 Job b 2t s psade ol T ool Sisline ol s (glassly 5 La 30 b s e a3 e
Wy 3 Jsb ys b STrdl g il &8 ol cias o 9L oMl 5 g siS (glayyias
Ui Sl S 351 el ol 4y ool 03l S8 Sjlos 5 518 4 Sl | ol onl oS
S sl Coenn )18 5,8 alago o )l (o) dares D > Shas 5 pldens 31 3 55 1 255
i OB 5o S 4 gk Slae o8 ol aS b= 55 (Y0 “mﬁ) S5 o QLS Hak
O3 el o 55 050 5 Sy 03 SLa0le sl 53 Jlsline SIS o)l 53 jeolre S5 L eols oo
3 emS 5 KS e 3o ps Wbl 2y s |y Sle 5 Dlail Zoley o 1y bapludl o S
Oloal 8 LS (I syl B eble oy o2hin a3 0 S 03 2l AST e Sz
5ol Lt (0hKs CalS le 5 bl oS Clae w5 03 B S (51 culos sl
Bloa el 13 5 5 Gl 505 Sllie 0 a8 il dole .S ey Sl 31 ol ol
S (o) OTL 1) (6 it (G5l i 55155850 5 ool olST s o plonil 45T LS @ 35l
@) (WS o w33 (SO L1 (s 5 300 S0 obTa Lo gn (FY L) (S o> el fgo
L SLaS ¢y 3l A 0350 (el sl 1l 0l (o) dazms D e Lt 3 (VY
Lials ol sle b dsle 55 it Cuald 55 53 LT S s |y O s 5038 S ) o &S
(YA S en 5 W) (el
S LS o bl GLSS ol 5 e (3155 (el Clde Jgul ol (ayol o)l
e o8 Lol syl 51 (Y A tam) 555 e sy &¥slel LT b 555 ol s o o
ds oo oLid STy ¢ 2ols (ISR B (10355 b 5 dipls slpad 5 s o 4 S
Oy as oMl SIS BT ey o 251 03,8 Ol Wl ol b (Y 14 (Kl 5 K)
50 JN3 51 4l o8 LS Blann yle o o S O3 50 488 5 5 00,8 S
Wl 15 Caad S o laiS (23,5 0l 3,0 Sl DS 53 aSST 31 o 3,8 36 ol

1. Yousef
2. Khalid
3. Ahmad



FAY cee s GMEE 3 3 58T 5 s o A

3 Bl e Sdiab |y IS iy Sl NS gl (Y (Glpee IT) (S o 1 55 4 (S
O B b )l ST ()lS Glajtly  ade (sl Ul Ol 4 Do 5 (5 Sen
5 Saben sloul 6l 63,50 55 OIS Jaes )3 s elezl aly; aness 5 (S (oDl
SIS Cdgins b e oMl JI8 BME1 (Y 00 cCiug) Gl olaz>] 5 (63 SW)
Spdl 4 ohlKen L1y 595 Oly o0 5 s U AS o 505685 1) 3131 a5 cssl ol o (5 5V
Shle ol oDl IS 33 Sl s gl SlalS (YA CohlSen 5 ) 05,135,
(Y8 0555 5 amad) dits e 5 (5SS 28 el <51 cola3s QLSS Asle
Slaldl 5l 5 Ay HUS 5Kl Bl (glacamdss b b 5l 31 48 A8 e ASTB oDl LIS GMS
LYY (GSan 5 D) S (5 a5 o

el 5 e e 48 313 L (Y ~\?)robm)@a¢f;(\‘ Y ohlSKen 5 sl
s o Sl |y el et oDl IS 3] 5 s e Jrall ) Slesle 3l sl sla,ls,
531555 Rls oMl HIS BUSI L (pliws 548 5l pLES 55 (Y IA) phlKan 5 W g3,
# Ol IS G 8558 o IVl ¢ pull alp S b Oy sl 5 g o e
o e Ll ool )3 S Lo (HIISSIRAN 1) selien s n e e I L5 o0
b ool s o o O bl 3 oDl SIS GO 355 o0 ke D ool @ SRy
S oo W) (miloe 2B s (IS ST 28l (slasl,

Ot Al sl 1350 5 (50) sl )15 AST 2313 L) 5 S et (oDl IS OIS
350 05 T IS SRl ) L)l o Cows @ S 515 45 Azs LS e 3l g 30
&S Ser 5 Sos e el b (G2)pS) ol pimmen W (s Sle b d3le a3
B ka‘md@‘@&)riﬁjw)déwj@hﬁxj} 08 o ey 55 31 Ll
Sl Dk g 3 6 s e 0L s 4 ol o) (Y ) ) (s e O
LS elh 5 gy o XS po G2 555 2315 ST 230 5 el ay by a3l 03,5 gsime |y il
S o 3 395 el g s 1St @l linS slayli, b |y pUS)S wlivaze SSTpsl S 5

1. Hassan

2. Kalemci & Tuzun
3. Murtaza

4. Hamid

Jr-oe’wob wins//:dny/



VY o)l 93 ool oy e 055 5 ke fA?

Jroe‘wobwnsy//:dnuy/

3 el 1y ol IS B 51 VL el 4 SIS Ll (Y001 il S 5 KU)
(IS Aol 5 Slal (oMl SIS GO b g o Cablons (s it (Slasli,
el b )l sgmm s a¥ole Glagy s, oS e GalanBse )3 - 45 A B by
Taes 53 p30 0o SSon 5 G215 STRE s oy 4 2Dl (Y00 iS5 ) s,
5 amly ST S (S Jal slade 51) 05,8 O e b oo Coml s 4 Liglds 315 AST LIS
Ol (ool DS 55 0350 (Caldn) gl 15 T 4T 31 iy cdled GlasS ouslin S 1) lis
08 0,8) (S o o) 50 (So 5 il 5 o 3 QBAS ) plas 5 s | g (@235
s Sale (1315 03,5 5ley skt Lol S oo 32525 ) 0150 el Lo oo e S
Sl 0l el 55 s Lawgs (ol job 4 a8 als |y L2315 03 S ey Laab | €0 )ls
o5 4 Sl S Sl 3 35 6Bl ) (Y10 Kol 5 S YN8 T iy 555 ,00)
L oleslu 5o a8 ail glaslel glasyss 5 L laa o, 3 by ymplasl DSy S el O,
e b mplanl gla 2815 5 oland dlasl 51 013 (Y 4NVF ¢ i 5 555 ) Lgds g0 g
(05 @3« g 4T b ) (6 s (Gols 30 5 50 e b e &S psbplen S e
o) PP (Elad) (Sl 0l 55 Cansd cp 53 38 B0 95 poed o) aS ouS s ol g5 olKT
& wl s B 1Sly ST g S e e |y Wy Ao (glasli; pDlul oS das e 0LES €SS
e ol IS B 51 VU e (515 45 SUSHIS el 3l AYolels LS e
) L s plosih ) G515 (63l Uaslsy sl 5 sy o 4 Gy 3 Sl (Se
oo 2l 4 Reh pL@.g— avo b dialy cpl 55 .Sl 5lias s Loyl (galinel 6La(..z...:.ﬂ L el
(s S ilwolgts Uy b el 5 s s e bl oDl IS G 108 o - s

LS o ) il B

OB Al Y'Y

GOl 2 tlipp s e 95500 Olsie b Sty 53 (Y0YY) TollSen 5 L

1. Folger & Cropanzano
2. Khan

3. Serenko & Bontis

4. Connelly & Zweig

5. Ma
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1. Ruparel & Choubisa
2. Feng & Wang
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4. Zahid & Khattak
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